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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI-— Sec. 4] 


(■5) “WT yrffeichiO ” ^ ^ ^ ^ arf^ t: 

'hIs ^ TFW ^ ^<11 1 

(^) 3T^,—. 

(i) ^ "4 

(ii) 37^f^ ‘^i-4'^iO <fi)4«e«{ 

(iii) 3< T^ rfM4> •qr WT m ^ Mlpqf d tR ^ 

(iv) "Slf^RFI l^cn^ "nf ■4 "I, 

(v) 3PRTTTn3^ 4«i^ mRiPh^I^ ■'K t^ai^ "n^ 4t ^ 1 

(^) " iJMdR^J^r" ^ atfk ^ ^ ^ 3Tf^ t; 

(^) “^ 4 '^” RjPh^^m 3 ^ ■ 3 ^-n^fH^H (1) (m) aflT^ (-q) ^ 3 t#? ^ ^ 

*=M4'^tO ^ sftt I^RT^ SInPfcT ^4'qiO ^ (qpt^q 75 ^ '3T^tq ^3?^ ^TTBq "qft ^«1K '•R 4'^i 

i; 

(^) ^ 3Tfq^ ^ 4>4 ':Ik 1 ^ -qfq ^ q?4t ypu^^dt11 (^ qRr ^ 4t ^ ^ srf^RFTRl ^ 

sfk -qr ^4 ^k 1 ^ Trai-to, ^ ^ ^ 3;rfq^ -qr 4 t4 tnk 1 -qr 

T4(T: '3TTf^ ^ Rh*^ 3?r4f "q? tiP-nRio ieT <F^ mRi "qr nnl't'; 

(H) ” ^R<4>i 0 ** PcjfHqq 3 ^ ^- Wqq (1) ^ ^ (^) ^ ar^ tp mcnitc^^ ^ ^ ^ atptj^ i O arfir^ 

t; 

i’S) ^ 3Tf€I^ ^ iH4'4KT ^ <^dHqH 4f "3^ ^ 3?^^ ^ 3rfiqr^ t fs[^ aTcPfd 

3[R <sHdf^<HT ^ WT fqPi*<HT ^ 3T^ftq ■^cTT '% ^ 4f ^ ^ 

(^) *‘ yi^n;i«4i WR)" ^ ^ SJ#?!* +Hfdq ^ ^ 3rf€Rqft srf^ t; 

(■OT) “Tf^” ^ ^ sft^ 11^ ^ ^ ^ 3 tR(T^ i; 

(■5T) ** yiqT^d -INt" ^ 3^fq^ t; 

(2) ^ -sit -5^ f 3fk ^iftRifqq ^rfqfwT -4 qpi ^ mpqd f ^ -stI - 3^1 

3rf¥^-4f I 

3TKmi-2 

aifiranftEif 3 fbr ^ -znTf^rnJT, altr ^ ^ 

3. arfli^RTfN^ alir ^j^NifNf ^ <!»Mlch<ui.—(1) ^ ^ rdHPciRad ^ ^qf?rq 

3TqI<t^ ;— 

(^) 3rf«igjKt 

<h(HW 

(i) K^fi^twi^) 

TTST TWr^T 

(ii) -^^II (iRSiq^) 

(iii) T^III (^?4^WRF) 

(iv) ?^IV (^W?^) 

(v) V ( ^^q ^ Mgi»4«f qT) 

fqpiqnl «4l'si’il 1^ 3T®T^, f^4I srf^jqFI^ ^ii<si[ y«i*i|<t) "qi H5iy4t4«»> ^ "4 

^ "34 3rf4f^ ^5F?f 3fi«nT TC afl^ ^rfinttiiO ^ "qr 3{R(«hiO ^ «ch‘ii \ 

(^) 4>iii[dq («<4y4'in) 

(7T) ^“-q'—chwfdq («<|y4)vjn) 

(2) ^ R(rdqHT 4 fa41 ^^^'p:4t,-lNT44^3rf ^4j i4^ 4^4-«< i O '4^^q^'qTwif'^^ ^qq ^“<=h 
^4 ^ 3T^^q 'Tfcjn 5^4 I 


I • tUl II 
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TO ^ wm : 2TOTTOT 


3 


4. ^ yPdc^ ^ ^ fq «ft, ^a^pr-wr -q^ ^ 

^ | g|K» i 3T ^ ansftH afk ytq) f ^4 ^ TO?f i(, ^P^^tf^fi gn^rc -q^ * •^** -^ gq T^w^f ^ 

5. ^ ^ ^ ^ aftr ^>4iO ^ f^Rw. —(i) atfrott ^ •to -yifro^ ^ 

sfk 4i4'4ir<4iT ^ TO ^ ^f^ V4> #tt : 

^ TOiTO? ^ “q^ ■qr ^ ■q^«iRt ^ i c^ ^ arcqsj T^t^^^ it^ i 

^ ■^’ ■?T^ fw^Pw^l’ #ft 1 

(4) (i) fH<^ .—^ 3jil T 4 i Rl -m 3? 4 t=H ' ^— 

(^) T<« ^ l'Ji^«ni ^ ^ t, (qqi^ e, ^ 

(13) 37^ "qf^ ^ Sm^ -q?^ ^ fq oq^ ^ 

<E^ ■q^ "q^ Pf^fw ■qrq : 

■qt^^fq^^ yif^«*iiO^■qF^wrarr^TOT1^31^■^^sqf^ afkl^^TF^sRi'qTO^q^ 
W3^7#q ^ 3T«ft^ 3T^ i 47^ ^ ^ 3r^ aim t qt 3^ Tsqf^ ^t3lTO ^ 

3I37fq 

(ii) ’q43> 3(rfq«»>i{| 3T 3v43rtt ^35" ”4 “4 Sfqqt necil Pi^iPw 37 3T^^-1 ^ st^TTR STT^ ^ciiI^ 

uiRiqPf 43Tqi ^ I 

6. ^^roaiyr^.—f^TO 3^ 1^1712^41^3^ 37 fq^3j^a7f^qjRt3r3iTW^%Tq, 

47 ^TTT^rf^'3II 3ra 17 3^'^-3i7r (1) 4 37^3 4 i77q?R ^ im-ii33 37 33T3m«nftq 3)13ni^, ^ 1 

7. 4^17 3>r3T7«T.—437 413^1^ ^31^4431 33 31^ 34135(^^1^1^ 33 31313 ^133^47 
713?^ aT^TROi 41^ T|^Tl7^?^foq 41^^ t4^cFP[?nt 371^341^4 3173 431^ : 

37^4^37Ft1W^3®qi^437433TOI3343f(3in43FTOl4^%7%3 47 34 31^ 33 ^37317 3^ 

4(3T I 

8. 3fN1^.—(l)l7i^‘‘37'*33 374H1^5333^ 4437444343(731^37441^13533 4437l4'Sm 
33^3i14 3r3l437l374 313f4^f^l317nf7cTl%313n7l^ I 

(2) “ 37 " 1^ 1 4 l3777t 33 37 4^ 37l^ 3743T4 33> ^ 34 37314 4 1^ 3f73t^ 37 ^ 144 13533 

3rf437l4 ^ 15? 3177 4 3131437 37314 ^ 1^ f313lf4l 147313n 77^ I 

(3) (37) 171^ "73"3T175^ **3'’44413533311^ 37437433’3435l373f3^ 147331731^371^^^7543 

37(4330 ^ 1?? 3777 4 3731437 f%77l 37314 4 ^ PlWlPW 13731 3? 77^; 

(73) 175^ **3" ^ 1374 «h43l<l 3^ 171^ “73” 413)4 3^ 373^314 37 3f73t^3i1 37314 ^3117^1^^ 
14413533 37l4<f)i0 gKl 43 3717 4 373l4’T» 13)4 37314 4 tVlH PiWiRti 13737 31T 77431 I 

(4) 144 443714 37374314413114^ 37314 3774 ?l7r'377773773 ^^4437373144^41 37314447R377377 
37T47fqi33135^3 31143774 34 773 4-SITT^T^pni^ 37, 37^3 7ft3I 3371313R1373114 3)117437 I 

9. 5fe^7l3.—(1) 37l^a4437l4 37 3)4314 437 41 4314 5^ 431313135(41 31143714 41 713 4443714,3T 
3)4314 4 3734 474^ 7731313713 ^ 4 ^4 377 411 1 

(2) 3i 43ft4^373f4 4 4tl3l47T4374f3 474^ 37lf373R 41 37314 44,3(3 3)1^4,13533'3714334 41113 
t" 14 33i1W3, 37143774 3T 374314 333 33 37 5!^ ^ 1^ 33533 3?f ^ ; 

(37) 7441^75273-37143774 3137431441371143773)143153^3177 3)115337 313774334433 4^431373^773737 

Frn43l; 

(^) 147713)4314 34 393 44 7751? “^”4 775^ “37” 4 74e7 1 37 TPJ? “3” 4 77^5? “■®’'4 41^3^3? 377 33 

37 3c3744t 3)7 4^ 3171^ 147t4 3? 4=33 5377 «77 1 t\ 
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THE GAZEITE OF INDIA : EXTRAORDINARY 


[Part in—S ec. 4] 


TO. SRT ^ WTTm.—( 1) ^ ZTT ^ 3Tfwft ^ 

3PT5ft ^ ^ ^ WT ^ 3T7# 3T7^ ^ f?rf^ ■^* ^ ■^‘ 

(i) 3lteT^ '^TT ^ ^ “cN Tm; 

(ii) ^ +'4^i0 # TTc f, TT^ TTT^, 

I 

(^) (1) ^ (7^) ^ ^^4xnft 

37^7^ ^<rT ^ ^ Tri^qR ^ T7 ^ ^ %IT ^ ^ I 

(2) ^-fcif^H (1) w ^ •srf^T^ ^ fIT ^ f^ ^ ^Fr4^ ^ 

^tFNt^ '§' ciT^ci't', Pi^<w ■3Tf?il^TT\t ■'^ oH^fljl'^'i o^ t^ETf -STT^ '^^3TI CHIM ^ [^■(.d "^TT '^r^PT 

3||^ 3Tfw^ •ziT cfiTt^iO 'm ^ ^ 3i3?Tmwi^ ^rWHf ^ ^ ■g? ^ 

^ (T^ ^ WT W14^K ^T i I 

^ViltKOJI,—^ W’]^^ ^ y^‘3]H ^ %T7, 3l:i!i'II^HIri{^ 37fET^-qr ^ i%;s ^ 

^mrrft -qf^ ^ fTd4H qi ^ ^ qqm ^ q^t "T^ t % q4" ^ fqr^ qr^'FnTcqqr qrrqqi^ qft ^ 

qR qqr wr 'srrfqq^ ^ qj^ qrft^ qr ^ t 1 

11 . 3Ttof%TT aftr ’ ^^ if ^FTi .—( 1 ) fq^ 3#?qTR[ ^f qft, 60 qft 3TT^ tR : 

3^«q^,-^-Iqfqqq ( 3 ) ^ 3T«r[q qfecT SRT ^ W:,55 

^ W^Tct^-qr q?qfq^, ^ qft i\, 3^fqqq^ ^ q^ ^RtI^ 

t^qivMV V 

qT^q^a^%q5^aifqqq^qTqTTfqKt^qq-iqf^qtqT^^<^irH«^Tiq^'#q^qq7%f^3Tfqqnf[q^q?n 
T^ q^q cftq qm qftr 1 ^ qr^qrft qrt q?n w qiq q^^ ^ 5 ^ q ^ ^ q? "4* qft 

q?ii 4f #i qm qr qqfqRl qrt q?iT 4i qm ^ qqqq^ qq^ wf qn qqq ^ifqqq^ qr qqfqr^ q4 qq qqr ^: 

, qq^q^qk ^ fe qfq qit^ q?fqqq^ qi q^fqr^ ^ qif^ ^ ^qq t ^ q^ *4^ qq^ 

it^ qft qr^ ^ qqr qjq ^ «ft?R qeq^ >4 -f^q^qq ^ fq?^ q^ q^ t^ffeq 4f qfq^ 4nT 3Tk ^ ^ qfq^qq qf[ qrfqr q^ 
#T qrq qft aRfq ^ qlq^ q4f fgrfqrqq q^TH I 

( 2 ) q? f^qrqq q^ t f% qj?q^ ^ qrfer ^uqi^qq q^‘ f qt q^ 3 tf^Tct qr q.4qi0 q4 
Sqq^ff^q ^ ^ qfq 3T«qaj q?t^ qq^ qrfer q^ f%qi t i 

(3) qtEq^ TT^ fq^ qjqrfq qq qqq q^tqr ^ #t ^ ^qqpqf qfer ^ ^ qq 

q^Tftt^qqrqrl^ aqfqqq^qrqrifqRtfqfqqq (i) ^ arj^piqr 4’^^qifq^qf4 | 

‘(4) 1q^ liiM+q ^4qf^ wi-wi q^ qq^ ^rT^q# qr sb4qKl ^ qrq^ qq ■^qf^dU'q q^nt ^ 3T?q^3q5^ 
3Tqq! f^pqi^T q4q[ I 

^on^feiT.—Iq^iT ^ qq^SR ^ 3 TfqqTi 4 qr qqfqRt,— 

(1) qF t^rq^ qTM% qr ^qrfq^ q4 q^ q^l^ q^ qpqfqfq f ■'f^qm qft aflqq q[f4q qr t^wq^ q? 

■ qrf^sRf^qr q4 3TTg 44 q?M t; 

(u) #f%4t qT4^q7q}tfqT4tq?^qTq^4[qqqF^tqq 4fqRqT^qqf4qTq4 qfT^qrqqqqrt, 

^Fqq qrq qft 34 ^ qRte q4 ^qrfq^ fVit 1 

3TSnq-3 

'^, , qtR'fq atr irf^vtq ^ 3rf4^ 

12 . ^ q>r 3Tf^T^.—tqr, qqiftqfq, Iqr^ft qrter^ qr '4^4qi(i ^ ^qr t#ti 44 jm qr Tfqqfr qr 

44 q?R Wt^ ^%ft qqqqq^ qfqf^ wr-wr qr fqfqq 1qfqi^ q4 wq i 

13. (1) ^-fqfqqq (3),qq-tqfq^M (4) sff^qq-fq^rqq (5) qqqqf 44fq^q^^rqqr MPirn^ier 
4, qjt ql4 WTm-WT qq'-snft i\ "q^, qrq ^ ^ fq h[, ■%, 3qfqqq4 qr q^4qiW ^ qq^ qq^r ^ ^jqqr 
Nr4>iidi 34 t 1q^ q>TF^ ^ 4^ qq^ ^ qq>K 4 '^■^dr Tr^qr i 

( 2 ) ^4^ 3^'d^l<riTq^ !i^f^<ri'ir4iff 3k qrro #4 # qN? ^ fqPnrvqci ^^^qqif^qfq, ^qqiiRqT 
qi qv4qrftqf ^ q^ qftqif^ q4 qnqq^ r 


ifvpt i«i "H 


I 


•. ^ W' 


^ \ ■ \v^\ \\ 
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(3) (^) "qr %WT ^ ^ ^ ^ 4'-3^ 

^ cn^ ^ ^ -m^ -4' 

(■?3) ^ ^ ^ teHH 1^ TPTTT ^ 3?^ ^ ^ ^ ^rfs^lO ^ 4 i4x|k 1 f cPT^ 

MKFi1\eF ''j4^ ^ ^TiHn 4f ^3^ ^ ^4 4f "w^n ^ '^sm^ft; 

(^) ^ ^ 3rf«?^ liNcf 3Tr«f^ 7n ^ ^71^ ^ 4' ^ ^ -^TlfH 3T^«I f, 

3mrft?r#TT i 

(4) wr 3?fgg5Td ^ ^cRI 4* ^ 3TfM^ -qr ^ WIT ''4)^1 ■# TT^Tem. 3nf5RT xnri^ 

f^WT, 3TO, ^ -q^ T^q>-2/17/79-3TR3IH4t, 29 3T^, 1980 ^ ^ SRf 3 PtI^ tRU t ?RT 

c^qgmjR ^ ^ cf?qfn#q twin wm ^ffwftqt* ^ ^ : 

4iH47k 1 xr^ K ll-3/90'31R3TR.4t. 1, (TRt^ 22 ■qiwi, 1991 ^ <R^rcf ^ •q«lirc|^L|FT ^FT^ -qr ^-iinq "4 

3TteTft4f ^ 4>4 ^iR4i‘ ^ WR ^ ^sq wm qqt #fit I 

(5) ^ 4*qcff 3rf«fqnW ^ WR ^ ^ Wf 

3TRfeT Ifq: ^ '% m wn 4' #fl: 

■q^ qf^ 3!Rq^ ^ ch4^i{1 3iT^ -RmiFi qi 311^ qq^ ^ 3T4Rr ^ f ^ ^ ii^ 3n^ 

3T^qf%Tli ^ q«q q^^s^ten qRhq qq qfq qR %qT f sn-qlW irq qnq 3^ ^ 3i5^ui 4* strT^ 

wf ^ 1^ qjf^ 3T^ q4 qfit 1^ #it I 

14. M>=Hfd—^qt^qfqqf^^fq4q^q7qft^sqqqt3fRq4f^qqfqi4fM4q^qrqq^4qRqfq^ 
3lfqqqi: ^ fqqq ^ ^ 4 qiqt q^’ qFtqi : 

q^ 4q7 4 3rf4qqRqlf qr qqNiRqt' qft qRqfq 3if4fqqq q4 qra 29 q7 fqqqqf 4 q^^ totr ^ qqrq qq fqqqf ^ 
31jy<U| 4 #ft I 

15. »cqi«!i44.—q^ 34qqq4 qr q?4qT4 ^ ?gq qq^ qr 4cr^qH 4 ^him-^ qi: fq^ 11^ f%4t 

^ qr^f q? ^ qqnr ^qpqqR t 41 wi qiqiq4q qq qrqt m i 

31«nq-4 

3irERqr, 3i^?imq 34 t aiqtw 

16 . 1qfR4 3Tfqq>l4‘ afiT cp^yKl" q4 "^qr qq fqWK,—qr^q^ 37fqqq4 qi q^4qf4 ‘iylchlPdq) 3Trqqq4 qr qRfqr^ 

4Rn 3f4 4^ ^ rn-wRui qr qqr qF 44t ^rqqr 4 3^ 44 "fqrq qi: 4qr q4 qq4qR 4 4qi qRnr qft 44 qr 

^if^qqf ^ "SRI qqq-^iqq q^ "34 Pi^^i Iqq qq^ fqnq^ 3iRTqjTRcq, aiqt^ qr tqq^rq ^ qjqtq qF nw^q ^qrq ^ i 

17. 34^iqF>r4 ^ q^bq.—q^ 3Tf^iqq4 44 ^cNf qq fq^fq qRqi 34 t 44^ qq^qif q^qr qq 4qr ^ TR4qr 

tqq RTqpq qq4 qq qqqf^qqq q4 ^fqfqqq qR4 qfl ^rqq qit 3 t 4^ 4 3nq7qq7 ^ 3f?pt(T ^Nr qfeR qr Viksji, qiqT4qT 314 

3q^ qqr qrf^ q4 4qTcTq. qf^ qRqr, qRTT^q^ 3^1:3if^i^ qq qqmq 3^7 3^‘4f^ qqqr 3fR 44 3Rq tqqq qft 4qr ^ 
qqrqR 4 irqfqq F^, 4t 11 

18 . Iqrfqqq 34 t 3q4:v4 qq qiqR qR4 qq <r(q^.—qc4qi 3ifqqq4 qr qr4qT4 Vr PqRqqT qq qr^ qR4 
^fnrvqd q^qr 3^7 qff 44 qr o^rq^qT ^ irt Tm-wi q7 34 Trqt 3n44)f 3^7 f^^’qqqim, 315^1^3^4311^7 qRqr 
qi^ 34 qrn^ 3ifqqqf7<n, 3Rft?3q qi fqqqiq ^ 3T4\q qF FTTiqq 4qq "t i 

19. qMtqqr ^qnr 771% ^iqT«qqr,—q?4qi 3Tfqqq4 qr qqN4 4qi q^ qm#'3Tk 371^ Tfqeqjif qft qrqq qTFt 
44rq4imqqR7iiqiqqT44r4qq^q4‘f^ wT^q^qiqgqT siijiq^ ^ 4 qr 74 qRcn ^ TKiq qri qr 4^ ^ 
ch4qiR<^’<^ q4 Tjqre q^'qRqr qjq qqr q4^ ^qrfqqi qr ai^NiTqqv' 'JnfqqR^ ^ qil^r 3 tt47t 4 qijm^n 4 qF^ qrf^ 
^54^^ 3Tfqqq4 ^ 3iq4 qrcNff ^ fq^Fq 4 RfRsid Fq4 471T qR4 qq 3154 ?! q Iqqr Ft ^ 315 ^ 2 4 qqiPqrnRtd qfw 'w^ 
qRqr 1 

20 . 4q) ^ ^Trf ^ 4i"HRi qi7% q4 qr^RR,—qc4qi 3if^rqn4 qr q>4qKl 4 ^hh<k1 3^7 rqwj;4qi 4qT qrtqr 
q«n qF 4% ^ iFqf q4 qR4 qq 3rfqqqTq qqiTT qRqi 3^7 7R^ ^ 3ifqqnf7qf, 4qi ^ 7rq3q4' ^ 3q4iqqT34‘ 4 Tiqt 
TTsq^FR ^ ^TqFR 4 Vlldlddl F^T Tirq^lFt^^qr q^FT I 

21. 477, 17^44 ^ 3Tf4qiq.—(1) q4^ 3?fq^ qr qi4qi4, TOT ■5rrfqqq4 ^ 54 4^ ^ fqqi fqR4 

TRTqiTqq q? fq^rft 3Rq snqfqqi qqqTR TTTTqq qr 'sqqq 4 3TqqT Tqq qq 54 "Fq 4 qr qiRTi: qr tri^ qr qiq q^' "^qr i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part in —Sec. 4] 


“Sf^nTn, ^ 3FI Tn«zm 4 "^iT teft ^ ^ 3#i^ ^ ^ -q^ ^ tit sn^^ ^ 

"^Fn^iTf? "^n "^n chl^ t!i<4'>iPi«t> "3^1^ "^f 

3irat ^ ^ ^ ■?iT 3mni ^ ^ ar^ -=11^ <ft^ji^M! 1 

(3) ^'3Tfli^-zn ^rm# ^ ^ 9ISZT ^ ^ftf^ ■qi ^ ^ ^5:tnT ^ 

3rf*!<«hi0 f^*n I^tit 'tiiHlft ^nfR ie7 •=h<i^7I^ I 

(4) ^ ^ «4^4'4k1, ^ ^ ^ f^, ^ ^ mi^ ^ 

c^isf^h ^ ^ ^ichiRffcj 4 j^h : 

^ -Jif^ ^ 'srairn ^ -qr i^chivr ^ ‘ffidicH^, ^ 

ci?Fi "f H^O ^ 3r^ fHt I 

22. 3lfljg3^ ^ ’t#,*NO ^ '^IFT ^ ^IT97T W mR^in<*> wmr % ”35=^ WT ^ #?T —^ 

aiR4^l<i "*11 «tj4'^0 nt>^l 1^Mi«HCllH, PimI' 31'1 ^ «hl^l^^ "Cllie ^ it ^ 3i4<ini«t> VHptJ«f>T^ ^ 

^I'hK, <<i'^il Tifrf 4i^Mi : 

^ ^ ^ -qi ?4>4'^d TT^ ^ ^ wnf^ ^ ^ 31^1% ^ ■Hlflf^^ ^Blcq^, -s^ ^ 

-mffH «ni^ ^ wn!^ 3rfj% ^ ^ ^ ^7?Nf ^ ^ i ^ 3^#i 

<^<ai ^ : 

^ 3:^ '#’ WI 3nf^^ ^ ^ %n ^ ^ 

i 

FMgjnT.—w ^ ^ — 

(1) 31?^ a#RFntt '^iT ch4'=ir<i ^ -3^ ^ ^ felt ^ ^ ^ 4>4tJ?H 

aif4m ■m -qr 31 ^ r cmr t ^ ft?^ 

^ '^TTsh 4 ^ aifEHTltt fi^NHI 1 f^lfw? ^ 4^1 -^rq^ -W!^; 

(3 ) 4i4^k 1 aT^^I^^icNt’^fT^^'Rm1^%'^feft37^ 

^mt, ■ait 1956 (1956^ 1) '^cI<^m3I^f^a;pqf¥^^a^Eft^Tf^rF?t^^^3r^ 

t •qr ^ ciir«!M4» y-iii'in ^ ^^chiO ^ ijNRr "qr 3 ?^ti 4f «ft ■^' ^ ; 

^ srf^iqn^^ <=b'4T:<K't ^t^(?^) 3?f«if^, 1912 (1912^)12) 'qrcRWiii^f^ai^WT^ 

f%4t ^twl ^6<bKl a;rf«lfTO, 1860 (1860^^21)'qitlrRqq 

y*^Ti '♦itf art^Iq "^NTf^qq*, "qr ^ <,f^t^«t5<«i, '3Piqq q? Tiqqq 

qpT^Ti^; 

(4) q^ aiifqqn^ qr qqfqKl citq? troq qj 3 iT?^ ^qf^ ^ WT Tnfqqqft q^ ^ ^ 

■fq^q; qqfqi^ qjpf qitf ■’^tq'^qtqqr q^ qjtnr I 

23. ^ aifiicbnl qr ch4 q i<t ai^nfq ^ % ai^qRqq q# 1 ^ qr 4MRqId Iqqiq q# qj^— 

(1) qftf aitqqqftqrqRtqRt WT3nfqqqttq^ a^5q1qqiqifqn^f^3iq4q^^^ 3?3qf^q^’^,q^^#qftqT^^ 
q^t 4' INt qrt ^')q>i4 fW f¥qR??7 ^iq^iqt ^ qf^ fqfqK^ 3iqmq q^ fqq? ar^qf^ -q^’ ^ 1 

(2) q^ aiifqqqfl qi qRfqi^, qft ^ qr aiqqt ^ qrfqq^ ^q^4 qr ai^qf^T?cn t %it qi^qRq^ qr 
3Tf^^:qi4qfIqiqfq^f^fqRit%q allT q^q^qrqqR^qqfq^qRq^^ alir q? ^ 31 jviwHicM^b qqiqlf qq qiqt ?tqT 
^ q^iiq 3nfq«6i0 qifqTtf^ qi^ ^4 jmi t 

q^ WT qifqqiRt qfq ^qqq q^ qq^jq ^ qrni t qrfqqq^ qr qqfqrd q^ -mi qi ^^q^qr ^ 

M ft fiqW ^ aiqtq qi # R44«i qr^ qt ^ ai^qRqfq qr atfqqr q^ qrqr qn: ^1^ qqi ^ %ft 

a^yftqfq qr a;if^ Tq^^ qrt ^qtqn4 l[fq Iqlqqfqq #ft 1 

24. -^m % 3 ^ ^qfigid. —q^ arfqqqtt alt^ q»4 qr (l %q a^q4 ti^q i dq ^ jmK qi^qRqq q^' 

^m,— 

( 1 ) q^ ^TF3T aift^chi^/ifinsJl qq qqi^ aifqqrft q^ qw 4, ^qtq 3iqqq? qi qqT3Tqqq?; 

(2) qrq qw 4f, qim a;ifqqn^/lfq7 qq 3rqi^ qir^^ 








25, ^ «»K^ W Ufril^*4.—(1) oFlf ^ =h4^l0 3n^ hR^K ^ 1+^1 ^I^FT ^ 

^ wl<bK “m ^ptnr ^ Wra 1^ ^ ^ ^ ^‘^dcb i?i 

^ ‘♦>4'«^l0 ^ *Tj 4'«I|0 ^ 'SHCK t4l'hK <^5^*Ii I 

(2) ^ aPff^TRt ^ «t)4^l0,— 

(■^) ^ ^ "qr ^ ■dft?T ^5^, ^ 

(7§) ^ ^ TlTcn-tW ^ 3(ni??T?S<T: ■*Tfn I 

^^ TPTt^^ ^^^ a(T4^•3(t ^1961 (1961 ^28) 4 ^^fv i d 

t I 

26, ^i«h, ^<i< 9ren(«;4 t<<^«H'4i,—3iRH«hiO «t>4‘qi0 f^4) tiV»Hi *ci=h, 4^, f4j4] *ft M'hK. 

^ eh^'n : 

Iqf»i4*i 4 <4l{ ^RT f^4) 37ft<ehi0 ^ ‘♦)4^Rt ^ f^r4t 1^rf^41«R7^ 

^ fqPit<M 4 3lfi!4«l ^ «in^4t I 

tM«c^«h't«i,—fqPl4H ^ nql'Ji'i ^ f^54t 4^ 4 T?3R), 4^ ^ ^ 4 afR-"^ "^Rl ^r4 ^ 

fq9bq ^r 4 ^ «<^i«H'3j1 ^H^i Wi^Mi I 

27, ^mr 44 ^ 'sm ^ w f^fn^vi rt f44«H.— 

(1) ^ 3if^cf> i 0 ^ ch4T»0 ami ' ^PtriJid 4,— 

(i) 3f9A ^ R^-hI ’H'a^ ^ «W< ■^TT f«»i4\ t<^41 ■*TT q>4'qi(l 

^ ^ ^if^, •‘WiRw^f ^ ^m, •qr4,4qFft^4f«iT^^f^rifim^'«Tr'^^4t4^443q^ 

^Rcft t, ^ 3(T4t^ 3n4 ^ ^ ^ ^ f^ ^-3^ 

44 ^ "3^ 44 end'll; 

(ii) 14^ f=h4t 14f^ 4 (4^41 «»=n, 4 *r ^ ■srf4^'jf4 fWi'<. "sr^ "41 4 

■ 3 ^ Tjof T^ ^ ^m; 

(iii) Rb4) 4 ^EfTT 44 4 f4^ '^'11 ;i9^(a «t)<'ii; 

(iv) 4^ 4I^Rft w^ 4t aT94f44t sm 4 «R •3«iR 4^ ^f4Pm-'93 T,im ^^ 3R1 

mIo'^Ri 4 ^ IqshM 4 44 4^13^ 4 "RW «>Hf«Ki*io o^q^K ^in; a4^ 

(v) f44t ^ ^if4T4t «r#T «iis^dia44t o^RwMd 4 ^tr 44^wr yfsi^iKl 4tar^qj^ 

4 (tiqi*l ijiiPi 4 3T^ «hI=w 4t 44 ^iTOTT 4 ^fo'jR 4 f4^ «tRli ; 

H^cj, 4^ aif^qiHl ^ «h4'qi0 14)41 ^ ^f4<i‘ja 41, t4TT ®qi'>i 4 41^ 44 t^rt ^ PiRqo 

ai-t^iql 3(t«[ 4 'm 4)MI ^ ^«f^< ^ ^4)^11 ^ '«\^iq'i4'^> 1441 «)qiHi(l 4 a^^iK ^KIT iiqiRnfl ^ 

3794144^4^4141^3^4174^1: 

H<^ ^ afk f4 41^ 37Ri<tii4 "91 <^)4'cii0 [441 <h5'=hj0 hchm 41t<i^el rji^«hi ^ ^ 4 Wci 9R 

^4<ij ^ 144) "RF^iRI Monq til^i^il f«RRf)T tl'rtq ^ 4 3P7 ^KFT SRT 1^1^ "9^ "^914 4«i4 4 49^5% 

4 "^4911 

(2) 41^ 3if4«hi0 9T '♦>4'^i0 Rqrcii 3ii^il4«t> ^itwiwwini 4 q'q*) 43n4 Pi4) hih^ 494494911 

( 3 ) q)l^ aifl^chiO 91 9>49R1 41 ^SFn7R9 ^ "77^19 yiRnTiiO 41 3T^[9lf49) 30 ^9 ajfR 31 14R*9T 41 3T991 f4q(ti 41 
FRTT^lfRT f99T41 49T afk f99r9l 4 9F 94^ 9^9114 37991 (Fll9 4’^^IR 414^ 9 Rt 4 ^ 991991914^ 9n "41" I 
99-fqRqH 4 943R 4 1491441 37f%l9)Rl 91 9)49 r 1 94 4 491 tlH^i 911991 : 

(i) 9f9 97T9)T ogcl 9lf9?9 41 ^4^ ^ 999)19RF 9RT 4149 ^1R919 4 c 19 4 37f99) ^ 379^ 44; 

(ii) 9f9 9F 949 4911141441 ^nW^«W W14 497 379# *9Rw*lc1 414 4 alk 37917FT4 91^ oq4 41 «9PT 4 

7^ 379# '^4 99 9f799T99 9R# 4 37719f4 t, 9F 49# 9# 379f^ 4 4197 4 9914 t 491 I 

(4) 9#^ 37f%19n4 91 9 i 49T4 4 FH14999 4 374919«91199741 #91 ^ 9141441199741 ## 4 377r7)c7 7F91 f 
911441 ^Pw^^Ki 7799 4 4197 379# ^4 9# 7191919R# 4 377794 # 91147# RqiHriqi '^9191719 4 TR^IW 4149 3^4991491 
#99^41499144911 
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28. WT ■sn-1^77^ alh’ ^C(H 1) 3^teRt 3T^ -q^ 3Ttj^ STlfeRTT 

(^) ^ eft ^ ^ ^ ^ ^ ^ ^ fcRI^d ^ ^ 

<i<ri=h ^Kl zff ■'R ’I'*; 

(75) ^ f^nm "qr ^ ^ ^ ■^tt ^ 5^ ^ ^nfcr ■^, afk wk 

^ ^ t; 

(7T) ^5^ ^ rci<rad ■2TT ^ ^ ^ -qr ^ ^dtcT ^ ^ 

('ET) W\ WTcf ^ ^ : 

^ fert ^^ ^ ^ ^ ^ ^ cfl^ ^ ^ 1^ -q^ t ^ m “q ^ 

cTRte#T TTm I 

(2) Tn^ ^^30 I 

(3) ^ '^m '5nf«f^ ^ ^ fH^ ^ ^ ar^iEiT ^ cn nm ^ ^ 

^ ^?3RT Tf^ ^ ^ ^ ^ ml% 3Tf^ ^ fWFT : 

^ ^ ^ WT 17lf«mT[ ^ STJilfiT M #Tt,— 

(■^) sfif^iO ^ "HF^T M<(1<4 “oqcl^'R T^4 '^Rki ■^jnefT "t; 

(7^) 3T^ fn^fq?! -qr te^uPciyi^ •gm 1^ ^m\ i i 

(4) '9i^ ^ ^ 3rq^ ^ -^IT ^SVJ^ ^ 3n%T ^ ^ Enft?T 

^ Iffqf^ ^ TfC«RT 3Ir^ ^«>M‘4‘fR ^ f^, ^ ^ 25,000 T. ^ t ^ ^8?^ ^ ^^tOT : 

(^) srfeHKt ^ "^8?, viwpblii ^ ^ ^ -ear fer t; ^ 

(^) frof R^PHd ^ ijIMw ^ ■RT^ 1^ wm t, 

^ ^ 1T^ #rf[ 1 

(5) ^i4‘im1 ^-r^rH^M 4 %# ^ ^ ^ fiT ■^T^ 'snf^?^, ^ ^ tfr wr ■q^, 

^ ch4x<Kl ^ ^ 3TT^ -4 ^«fTt^[f4fe ^ 4^, ^ "qr 33^ ^ «dtcT ■qr 34% -qr ^q ^ 

3Trf% ^ qm qrt qr Tarr^r #7fq ^ fq^ 3fiT ^ 3Tr% 4f fqf¥^ fer qft 3 t%t 

qiT Tf^qr 3 ?^ "qfq %t "510 ').4fl 3r%T q^t 'Jiicfl ■§ qi "4^ ■qi ^ 6T4 1%^ ski 0,41 Ffqfq 3if% 

q^ qt I 


29. (qqig TT^rat (H4»y4.— 

(1) (i) 3TfqqnTtqTqqfqi^1^'^%^‘^,t%iqqqfqqTq?^%^t,tqwqi1qqT?qft^4f% 
%Tq%T I 

(ii) q4f 34%^^ qr qi^'qrft, 3 % % qr 3mt ^ %% 3 % ^ %TFft ^ fqqr? q%T 
qr f%[F qft ^qf%r q^' q%T: 
q^5 Tim qifqqq^, qfq qF ft ^ t %,— 

(qr) ^ tqqiF 34%^^ qr qqpqrd 3fk tqqiF ^ 3Fq q^rqrR qrl f¥q ^ 3TqH 3 t^ t; 

(Tq) %n q% %IT 3rq ^TT^R f 

qtqF'^sqfqqrrf^qiqqtqT^^T^ (i) qTT^ (ii) '4iqq4qf^4^f%Rt'^fqqiFqjiq%qTlqqTFq?fRt^q% 

( 2 ) q4f %T stfqqqTt qr qi^qi^, f%r^ qiRfrq q^tqqr qr^ ^ fqR fW ^ fqqjF 1^ t qi tqqi? q^m 

■f, 4'+! q4 q^q qfr ’^jqqr %i 1 

30. qrq qr armitej aqfiq ^ zmm qr teiV aifqqqfi qr q^h^nV ^ iqrqrmP.—( 1 ) 34qq^T^ 

qi qqfqirl' q^, qrqqq fq>41 t^q qtt qtqrqr ^ 3 t^r^ qf q?q Pm qr Iq^rt 3TrTOfqqT 3n% 3TTqR qr! Pk^^k 
qr fq?^ f^ ^ttr t, qf^ wr qifqqqd ^ %t f%T qqr ^ q), qqiftqfq, ^qqft fqrwi 3#oqr qqq q?r qrttrq 
"qq qrdrq qqi qr ‘^rri ^rqfq >^<h ■^4 ’snf^TRt Pi^^i qr^, qr fqqfqqrqtq wr q^qr : 

q^ ^ 3rqfq qfl qrqq 1%r^ fRR ^ ^ qq^TT ^ t, ^ f¥%q 46 '4qqrtqf¥^q4qq1%fF qqrTfqqf^ 

qr^TTI i 


I :• u 


wm • aMattii 


INI' "ii 


II -.i|iii»ii| iiifi<|[||. 



III—*53^4] 
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(2) (1) ^ 3T#T^ ^~w^ ^ 3=^ ^ ^ 



3?^«r ^ ^ ^ ^ Wtr ^ ^ I 


^ ^ 3fk ^ T(^ 3?g^ ■^n ■sFnf^grd ^,— 

(i) %?t ^ ^ ^ ^ f; sfk 

(ii) Tnt strhF ^ ■<^'l'^<w wi ^ "sirciT t ^ wr iw ^ ^ ■pr^ ^ ^ M«r ^ arqi^ 

^ ^ '4' ^ WT ‘Sflf^I^ ^ W ^ ^ 11^ ^ arrar^ ^ ^ •qRT tptt t 

1%^ ^ «fr i 

(3) (^) ^ ai^f^T^qr'aF^^cR'q^f^^ 39^‘f^te1%^?taR^^n1^^^i^-qf^g^igt^ 

^Ki<=il^i '4lcJl ^ 3TTO^ BFTFJT '^JncIT I^RT^ ^ 7H "4"'^ 

arirqcn af<i’4f^d t ^ ^ ?fsff4ci t •^ir 4f atf4^ ^ iRf "s^ 

i> ^ ^ 4: t, w wr ^ TFT #ft aftr arfei^ ^ ^ 

3^N^=b< "^Ht; 

(^) crr^"^ 344#??f 

3^k # a?r«Rh^ n f4f^ 39 ^ ^ #ft I 

(4) ^ ^^(3) ^ 4f Trqri alkiRr 

^Ff4f4rf ^ arqr^ ^ ^s^mr t a^ arfsR?# ^ «ft'4'^r6 ^ ^3 trtt i ^*'3^ ^ ^ ■5^ 4f ^ 

1^'5jn3?Ti I 


(5) 

■zn arrRffsrsF arr^ ^ aiRiR -q^ -gn^ fiRW< ^ ^ ciRm 'sr^ f¥4 ^ ar^ro 4f 'sp^ 14^ wi ^'% wr f, 
^■f¥TO23 ^ •k^‘ 

^ ^ ■3^ ^ •qt ^ ar^tq ^ sFm ^ ■3Wrr arfi^sRr ^ ^ ^mrnT i 

31. '^ramlf^ ^ «nn ^ 3fk tyf^r^.—^ "qT ^=>4^1(1 Trai4t(^ ^ 1%^ 

4‘ wr #Tr ^ f4«rr4t ■qwnf^, qftq^'qr f^ 4t^ •qr f^Rft apf fit#? ^ wq ^ 4' 

f3#2R'^Ff I 

32. ■<fifaM2? wif, FfHTHf arrf^ ^ ^ ( 1 ) ^ arf^?q# # ikm^ 

arf^^TR. 1947 ^ a?s4R!4?f ^^4^ f — 

(^) ^ ^ T^ ^f>4^iW ^ aif#m ^ a?#cnfcr i, %?}t 7m ^ ^ 

qft^ ^ ■’Ti ’q^^nrt "qr apwr 31 ?^ ^ ara?^ iFa 7 tf«i^ 

#TT ^ ^ I 


esdict ^ anarq h^T c^mi ^ a^<+>j (4v41 y+K ^ "3^ 4^4) 774 ^ 4f fq^lt 373 ^^ 

^ arf^ 17^ 4f 'RF7 ^ I 


(2 ) ^ ^frNt^ ^ W7 4^, ■art ^ ^ '3Tr 3R ^ipf^ ^Rm 4 ^ ^4'^r ^ •qq "^Ff t, ^f4fw7 

^ F77 W7 <R7 ^,#71 ^ cJ^ %1T 44 4 f '^71 qq t I 

(3) ^ qv^Mt %4t 44 W7 qq #n qr ^ #ni f^RT^ qr f5Frqiq?wq ms ^4 sfk 

377^, Jps qjt 17^, JF^ ^ 73W 44t^ 444if, ^sqRFTT, qpIF!^, 3TqR1«r ^ %1 ^ t I 

33. 4^.—(1) ^ aif^raTRt qr q>4^\ 'aif^iqTRt ^ ^ 3754^^3 ^ f4^, -^if^, ^?iMr qr 

3nf€R?T4 FRT 4^1%! fqRTt ^ ^ 7 t 4?7 4 W7 q#‘ 4 tt \ 

( 2 ) qrgf q4f 37^4^3 3 q-f 4 fq qq ( 1 ) ^ 37 ^ 7 qqi t ^Ff q4f arfwid qr qr 4^ 4 ^ 44 wi w 

TTTqnr 7F TFsq 77^ 37^ 4qT q4 4tfF qr q4 arr^Nqi q^qi 1 

34. 37 fi n «i 4 m ^ 4 i<Kl ^ wmi 4 ^iFfpjR.—(1) 3 rf«RCT 4 qr qRN 4 , W 7 3 nfw 4 ^ ^4 4 ^ ^ 

fR^rq. q4^ rbM qr f4^ 37f44^ w q4?Ti qr W7^ ^Ff q4qi 3T«7^ 37^4 

qr q74^ ^ ^TOTH 4 3Ti4rt^ qr^ qr TTcqqq 4 qm #TT: 


993GI/11 —2 
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^ ^ W ri^^RiRaci ^ — 

^ tell '% te tef^ ^ ^ ^ #n ^ ^ f, 3iwir^ RR^ ^ ^ 3rfteite 

TI^ ^ ^ telf ^r=hK "Rtef; 3fk 

(ii) 3?r^*ir<4 ■qi 4i4’4ir<4 ^ 'm 3^l<!^l^v31d ^ ^ I 

(2) (^) ^ 3iteRt teft 3iteRl ■qi <=h4^i 0 ^ ^ ^ "^n 3i!Rng ^ ^ ^ 'rm 

^ teRt «rct)K ^ ^ ^ (Vl'( <ti^*ii; 

C"^) 3in4<=hl<l 'f54'»^l^, fV)^ 3rfli<<tii0 ^ 'h4'^l<l ^ Rl'< H^^qoT 

■qrteT '% aiteRt r teif ^ te ^ wu^ui i 

35. efjt’ii.—‘tA^ 3?f^chi<l =h4'^i’0, ^'=h "3^^ ^ ^ «(l«(ci <Jt<®h I^ciT ^ ^<*lA 

t^RTl Mif^«t)i{] "RT TT^T^tei 3PT <s<t50 TWR ‘SeRn^nT ^ s<n«iiA ^ 3FTrR 'h^'ii 1 

36. 3?tera.—^ 3TteKt ^ WI ^te^,teft 31^ ^teft 3t?^ ^ 

^ ^ ter dMi^A 3R? ^ te ^ ^ ^ ^ 3?teF# te te 3^' ^ 3^ 44)ohR 

3^' •qi v^sRmr 3R^ te ^ w^ I 

37. RT^ witef w 3 C«rteI ^ 4»4 ’Mk1 ,— 

(^) ter ^ 4f 3RRR ^ 3R 4 ■^, affteml ^ ^ rwM teft 

tel ^ ten RTcTI 

(t3) sthI ^ 3T^3rR '^kn ri^3> 3r^ wifti4f 4f 3 ^ 3^1^ "Ir ■^13 

^t^^tert^teft 4t WT3R^^Rte'^teiK^'4'^'^*, s^temf'^n witefiRi 
r=t>4l "R^iR ^ 3 3^; 

(3) teft "Rtete wi 3^ tefi RT^ ■^, 3ftenf, 3T^ ■Rmtef 334 Ft ter ‘ter; 

(^) 3K3j3T 3rt tef3 3 teft Rtefw 3T 3’rte3 3 ^’#n 1 

^ teFRT '% iterrf ^ te wr” 3Af te ■'ite 3?f^ t "sr^f ^srrm 3^, 

3! $^'4 3P33T yA?fl 3R '^^idl ■§■ 3T y4??l 3>t 3r^3f3 'Jiwl ^ I 

38. 33fte.—3rf«ltet 3T 3Rtet 3>l4Wd 3^ 3^1 te ^ ^ ■«fl3 <J<mI^ 3 3il 

4f 3i|<1l ^ I 

43^1 <^<m. —^ tern ^ TPterf ^ te 3?3te3” ^ 3te(i "am ?3f ^ 3 t ^ tefcrter 

3teH)3 ^fte ^ ^ 3353 ? ^ 33 ^ 4t t— 

( 37 ) 3IKlte te 3 ^ 3?cT; 

(73) 43 ^ 3^ te 3T 3?^3; 

(3) 43 Tte 3n^te31; 

(3) 3^^ 3R^it^ ■R[f?r3 1373T3I; 31 

C^-.) 3T3M3 ?TRlte, 4teT 3T ■^-4ter 43 3 ^ 33 3337 ^ 1 

39 . ^nteif.— 5 R 3Rzn3 4 ■'^3 t 4 tetef 37 :433^ tt^pt ^ ter 3Af 3rteRt 3 t 3i43t<I 4 ^3 (^Ph^rT 

3 A 4t 3R<rT i 3T 4 - 4 ^, 3R^ 3T f3ftel31 3R3T t 3T 4 ^ ^k 3 3R3T ^ 4 ^ 41^4 4 14R eiPlchK'h f 31 
334 31 ^^ViT 4 te3 4f t 3T 4 37^3533 33 3R(TT f 3T33T 'H<(NK 4 teft 333 ^h 3 33 44 t, Pl^-lRnPoia 4 4 teft 
3T 3rf33j ?Tlf3f4 33 ^ 431, 3x43^:— 

1. 3iteRt : 

(37) 44 vrrten': 

(i) 3f7te3R3T; 

(ii) 434 33T3 4 te ^dH'tfe t3«nf4 3R3I 3T 43731; 

(ill) 3443 ten; 

(iv) 3 :^^ 31 3te 4n ^'137 3A ^ teft #l4 «t 43 ter 3T ^334 3FT 33 ^33444 3T 3F3 

tef 4 37 j4 4 334 43 ifm i; 

(v) 434 33T3 4 ter 4 3 ^ 4 3Rr337 3fl 3ter 4 te R33 teT3H 4 tear 3373 337 33RT I 


l< 


4|»INN - ppifRUII Df •«« ' 


-i I HM.|iiiMMI0V<<t|l 


■ I : m il 



[m III— 
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(^) : 

(i) 39 (1 ) ^^ (v)"^^ ^ Uim 3T^ 

^ <^<fiHF'i ^ ^ 3;fk Pl^ff ys»5*4 cR) 1^ qPiT 3?f^^5T^ 

^ ^ <^<11 <^a'i^n&qi ■cSHif^ci «h).Ni ^ «miP<i ^ <Jti'^ 

^ ^ ^®iPR ^ iniR ^ ^tni; 

(ii) Pi*^<i< "^IT ■*1^ ^ 

(iii) d<Piqi4 ^qiPi<3ra; 

(iv) ■^oTF ^ yfRI ^ «TI^ "pR^SR ^ %T^ ■pRf?n 

(v) H^^fa ^ Piq'M'i %t^ Pk^ai ?Ht I 

f¥WT ^ ^ %T^ iiRf^fteld ^ ?Tlfer ^ 3Tn^, 3T«lf<l^:— 

(i) ■<K^P!^^pR«?i5HK.4^t,fwft^T 

<J’H<t)l ^«M)Cldl ^ oRm^ 4t<«t>1 '3!Tf®R5' ^ TRRT; 

(ii) ^ 3i;iM^ewai ^ xj^ (4^41 3;rf^«hi'0 ^ 4 ^mm W ’'R 4a’t‘^P&4l ^ 

<T<=h’ii; 

(iii) 3?f«r^ ^ “SB ^ ^ ^ 1^ FTRI^ ^JcN^^ ^ ^ ^ 

^ ^ ^ :3^ -qm^ ^ ^ ^ q?^ ^RT W3T t; 

(iv) ii 3t5!nw(% w4?=Hr?4 ^ ^ w^if i: 1^ f^ 

srf^Kl ^ lilRpf ^ Ttar ^ ^trt; 

(v) ^ ^ "faiPimR 1^ 3iteRt ^ 3?mR qr "a:^ ^ ^ ^3^ a^TTO 

ar^TO ^iviwPRi TK “3^^ ^ "qr ^ ^ 1^ Ppm ^ "qr •q^ Tfefq; 

(vi) qfiq^^ 3R^^ ii ^kR ^ aftT ■^^ 14^ a^R "qT "q^ ^ t^Tt^ ■qftqtSiiT "q^ Pi^<w f4>4t arf^«bj(i q^T, 
■ 3 ^ fk^Pw ^ ■pR«Rf, ^ twi! aT«RT ^ qftq^ qrt ?iTkT?r qrr^ ^ an^' i: a^^ -qr -q^ ’q;^ 

(vii) yfdPigPw -qrteft arfsRjkl qq ^ #Bq i yMd; 

(viii) aif«R>Rt qjt,— 

(q^) a?^aiFlRi^kR3 4'fk^^aT^^^^qjTifkT-qT,f^rR^t^^ 

toi'T^ "qr ^ ^ 3 ^ Pf^Pw i: fWRf ^ 37 ^; 

(^) Tff^ ^ ■qjTR i: 3TqkT irf^ ^ ^ ppm i: ar^; 

(7T) TOt ^ ^ ^ ?R 4‘, q^t wiPi : 

qr^ fqpRq 39 ii ^-fqfqqq (1) 7^ (q^) qft qq (i) ^ qq (v) - 4 ' qqiMqf^ ^ Tiifwqi wr 

qifkqnrt skj qq crq> arfijOfMa ipT q>t qiqnt qq qqr aff^Rikt qk RiRaci Pi^-iRiPao ^jqqr ^ ^ qnqt, — 
(i) "3^ qq aqqkt fqRT^ aTRR ■'R qq^ qqq ?TTkqqf ^ arfq^lTrq ^ ■f^vzjT 

(ii; tTqkq^ 15 

^Pw^cR ^ 3^ aifqqTRt ^ Tq^ ii qr«R, qfq qr ii qT^Tci; tqqq 

■fqjqr ‘^jfrqqi : 

qq^ qf % 'mi 1qfqf^ viirwqY i -k 1^ qifqr ii 37f«ktqq qq iti wr qif«iq?Rt ^ 
t^fksid 7 ?^ i F^qr^jrfTd fqrqt aq^ ^ krqiq, q^ fqrqr qnqqr afi^ f^<sid k’ aiktq qr arkWf qjt fci<rdd 
a^ atfqqTRt qrt a^ ^ #q ^ fqyt^ “aq^ qiq aikkr qr aTRMf qq -3^^ ^ afk qqq' 
it qftei qq smR aq^ qrftq ^ qiq^qr; 

qr^ ik^iti ^ q^ it "qnRt, qfq,— 

(i) qfq ^ qrq^ft "4 qjqrqR qif^ ^ qq fqiq ^5n4 qr qq^[fq qq ^ arfiktf^ qq^qq aq^jq 

q^t; iti 

(ii) 4 a?fq«FRt qk qq^q qqraq ^qqr qnfl q4 "t ■f«RT4 "3^ qrqrqpc afk "3^ ^ q4 lipqT qt q| ^ tqRiqq 
q^ ^ qqqqK ^ %r: qiql Wn; afk 
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(iii) ^ "4* Fcf-M ^ ^ ^ ^ I 

cf4'4K1: 

(■^) : 

(i) 

(ii) f^^<s yfa^ci ch<Hi; 

(iii) ^ mT^ %cr ^ T^; 

(7^) ^5^ -^iifer^n : 


(i) 

(ii) 

(iii) 


^#TT; 


^ RW ^ 3Twm ^ (^feRT) M WTf; 

f^ R^Rm #n; 

(iv) RcTTPH Rf^ ^ i ^ ^ r 4 R?t ^RRnfR W^. RRT 

tRiRcR RgjR cT^T ^ RHTRT; 

(v) •#RT ^ ^51PR ^ IVrTRR 

(vi) R^?o^ • 

RT^ ^ 39 ^ '^-lRf^ (2) ^ t:/:^ (11) ift RR (i) R RR (vi) R 

RRlfR^jf^ ^gill ^irfelRf RR RR^ 3TfR#FT R^' Rt! XjFj RR^— 

(i) sn^ RSilR RlffeTRT^ ^ Mm R R ^ 3TR 'TRI PdRsld 4 ^IRN (3lKtRf) 

RR fcKP^d 3lk RRpRRt R^ 3ftT '^ifR f^. RlftR R^ ^RTRRl I 

(ii) 4 3TT^ (SRRRf) RRRR^^3fk'mRftRf^^ R^RRi|fRR5RR3TTOR^dR^'RR 

f^iRTcnt: 

R^ RF R^ ^ rr 4 R?t armRRRr r# ir^, rir,— 

(i) RiRIRR f Rf^ Rfe Rt t Rt ^ 4R 3irRR '^RH^ ^ RT RR^ RR ^ 

•^r^Orncl Rr^ RR d?l 3^^! 

(ii) "tRT RRpRTft RR RRIRI ^ RTT t f^TR^I RR RTRTRR sfhC RR ^ RTt ^ t, 

tRTRRjT RF RjRTRR Ri %R ^FF ^ R^RT; 3^ 

(iii) RRpRRt 4 ■'JRIrR RFIRT RRT^fr ^-T'^ 3TR^ 4 RRR ^ RR ^ iRtRRl R^ f^I t I 

40. Rf^RRT RiT 3?f«RRRR.—RW RlfRRRd SRT I^^TR 39 3^4^31)' ^ 3TfRFF^ W R^,— 

(RT) RfR RF R«2 t 3ITRR RT RlfRRTRt RT RRpRKf RT TTlf^ StTR#!! RTt ^ t, RRRIFIR RT ^ ^RTRTFfR 
4* TRlf^ RTT RR? t; RT 

(Tl) arTRRTTTt RT RRfRTTt R^ 3nRTlfRRT 3TmR ^ 3imR RT fRS^ B^TTRT RRT t; 

(R) ^ 3TrSTRiTtt RT di^RKl RRIT ^ RRT t; RT 

(R) W 1^ 3RT RTIRR 3TfRRnfi Rf RRfRld RR ^RRff TT^RRT RRT 3rRT?R ^ RRT t; RT 
(^) RT^’ ^nw^cw ^ ^ fRfro 39 RF 3T4iR tRfRfe R^T RTTH RTTRT RT^R Rff t : 

RT^ 39 Rit 3T4^3Tf RR RR cTRT STTrTRRR R^ RT R^ RR RRT %R RTT^ ^ ROTT Rit Mm M 

4f 3Tf^fcriR9lci 3|iT R^^ ^ TTR^ y-E^d R^ RTT "RTR ^ I 

41. RffR" RrT% R>t Vil^ W RtRIR^RR.—^TT^ RifRRRTt, fdRsid "^^R 4* TTTRTTR RT fR?iR 3TT^ ■gKT fRRfeTfeRT Rii 
RTRIRFRR RTT TT^RT— 

(i) 3TfRRR^ R7i RRT 4', RTff ^ 3TfRRR^, RTT RTT 3TfRRTO ^ R^^RRT ’^RRRTR 4' i, fRTT^ fRRTR 4 Rt 4R{%RT 3TTTtR 
Rft RTcfi f; 

(ii) ■+)4 rk1 r 4 RRT 4, tRfiRR 39 ^ 3TRh RfR RRR ^ RTt^ StTrrR^ : 

RTR TTRTR RTfRRR^ 3TR4 fR^RnfRRFT 4 4 r. 4 RTt4tR iRTTlt 44 3TfRR^ RTf RTR R^fvid RTT Tt4rT, fRTT^ 
34 t4r 4 3TfRRR4, 4t fRTRt 3FR TfTRT3fr 4 RfdfR^fRR RT 3TTR f, RT RTf^ #RT 4 rRT 4T RT7 3TfRR7T4 RT Rt4rt4 

4 R^RRT 4rRRTR 4 f fRTT^ IrRS RR^RTfRlf Rft if f, 41 f I 



[HFT 111—^3^ 4] 
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42. fimM ■sfTsr.—4’ ^ ^ ^ ^ ^ ^ 1^ 

•qr^ ^'4^1(1 "5^ sfcRfer t ^ ■^^n^fsrrfw^' ^nror ^ ^ipft t' 

^ ^ TFT t ^ cTfi^ ^ ^ «qn ^ a^ ^t:<i( 1 •^‘ ^ ^R(! Wl 3TfW^ ^ #n 

^EnfFR it 3F?Ta3 ^ i ^ ^rct wi ^nfsi^, ^^nfer srfrott ^ +4tik 1 ^ ^ -^i^ wr 

3iifwd alk ^ 3nM ^ ^ i 

43. w 3in4<U|.—1^ f^fH^Mll' ^ ^ ^ “Rt f^fdPiacf ■^‘ eTFJ^^ ^ ^ 3qf^:T^:R 

f’ ^ «h4^t<\ aiT^T'n ■'TFn j— 

(^) m -mt t % ^ 3?f?Rrrct 'm ^ ^rm srr^mfe 33if^‘ f ^ ^ 

3Tmf«i^ "^fj^RR ^ 1^ t ^ <2ir<w4f ^ 'RT^ t # ^ ^ ^ 

t' "mi 3T€2|^ ^ ^ T^ ^ 3F^6|U| ^ ^ ^ f^ '^n -^T^ f 

^ ^ 4-sO^ ^ ^ ^ yifeld ^ f^'W^I 3T^2T^ ^ 

1^41 «n^; 

(^) ■'R f^4K ^ "4?^ ^Hl^l’i 'sHtH ^ srft^^hnl ’41 

^ 3TR^ ^ ^ ^ im t ^ ^ 1^ ^^Tctor 3IT#1 

^ ^ ^ 'snfsFfn^ •sft 3F5i«3 ?Ri wi-w^ IX ^ P^ mi, • 5 ^ ■ 4 ? ^ ^ 1^ 

% ^ '?TC«m ^ ^TcNt^ 1^?^ 31:J4!liyHlrM4i ^l4^ 3!T^ ^ Wft ^ 

Cn) '^fK, ■R^'+iTn ^ # 3{^ ^sntei^ ^ 'qr ^ ^ wr ^ 

TFT t ■% TT^r^ ^4Ri ^ 3^pWH|<qih wWt 3TR«T ^ ^ TT^ t eft F? Mwif ^ 

f^^TRtR ^ ^ %Tit 3Rq T^ TT^T^ 3TT4ln ^ W 'SFte ^ f^ 

’ihPiR'^ f4i4i ■^5rni[, TfWt "sn tt^^; 

(^) fH^TFik ^ ■m TTd^^i arr^tn ^ ^ asRT ttw "srim^ ^ amt Pjii 

TT^ 4it*ll; 

(^) TT?iR ■Snf^R^, ^ ft4t^ ^>T TFI^ aTFrm # ^3TT^ TI^ ^ ai^f^ RT^FT % ■^^TTtrST^ arr^'41 
arriWf ^ f^rt^ ^ "^T ^ aftr M^ftr ^ aT#T f^f^FTR 39 ^ amH 7n1^ ^ ^TTfr^'arfsTter ^ 

^iini; 

(^) wr T?Tf«m^, -^dcb'ai aTFTtn ^ xm^ ^ fim ^ ^ arfWqcr t 

T^MtcKTWl : ITT f4^^4^ ^ “SFit^' ^ %TT felt arflT^ ^ cb44l(l ^ W aTR^ ^ ^ TR TR^ ^smjrn -qf^ ^ WRR 
fr^lT^! arfqf^, 1988 (1988 47149) ^ ^ 13, ^TRI 14, mU 15 a^ 16 ■4>«imR«Tirt|d an^Tlfe 47^[RR 471-fTFT 47R1T 
i ^ ^ ar^f^ wim ^ ^ W Ttf4 4f 47Ff 47^41 i ^ ^ arjf^ ■41 W ^ TTFT amt ?lf444f 47T TFltF 4R4T ^ 4T 

arrft ?Tf^4i' 44 iT4tn 47 t 4 ^ fro w 1 1 

44. ^qgRTTTft ^ ^fHOtf^d m fMsFT.—f^fWf 4^ aT#T ^ 47 y4tmT ^ 4^ 

aiRm^ 41 4744Rt, TT^ ’SuRFFT^ 4^ aT^Rfir ^ f47Tlt WXW: «^4d l 4) ^ RFltf^ 4^' 47t4T I 

45. 4?^ 1^31:i,Vllfl41tMcl> • ^l4a ff (^41. —(1) 47t| arfqcITTTt 4T 4^4dKX ^ 47^RR ^ aTRt4 ^ 

aTT4R 4T f4dV41«^t4 t afR 4lt aTfq4f% 4ft 3T1^ IUFT 4R ^ t, ai^^TRRim? 4)‘l44lf%4T ^ ^41^T^ afR fTO4 a^R 
"STT 4T aff^ an^ ^4Tft 4>T^ 4f f4f?rs 'JFltTrR ^ felR arf^qf^^j 4ft an^ ^ ■^411 TRiTT ■^ITRFT I 

(2) a?f%147Tft4T47Tf^4ltf4elR4Rft4t. air44f%4ft4TftT3^4?^4ft aT4f%T^f^t^#44f44fe 
^471414 4^^ I 

(3) %TT arf^RTRt 4T4FRTft, aT":i!^ira4lcM47 47Ff41Ft 3TT^4ft4f t, arRl^fe 47t 4Rte 4T^ 4^‘ 

T^ aT^?TRnTR47 4^Ft41^ ITT WT ^#Tt 4T4t 7514 447 4TFf4Tt^‘ TFTTRl 4^' it mH afR 4TT^ Tm i aff^ aiT^ 
4Tft4 4^' 4R f^ 4ncn, 4?- ^ ^ 4T I 

(4) ^ a#T44ft 414^441^, f44S aT5?TTO41R47 47Ff41^ aTR4 4Tt 4^ t, aTf44fc 4fr 4Tft73 ^ 4V4T4,4^ 

^ aftT/41 4^ 4141 4^* 47^41 a^tT 471441^ Tjft ^ ah 4TT 4T aiflR an^ 41^4 447 aif^^FTt 4f^ (tMr41) 

T44 -% arRW ^ tTT4FT aF4 ^cffH-^Pd Rimf ^ Tf?[14 471147^ 4^’ #4 I 
T4’^t4fjT4r ; 14 f¥^ it 44W 4^ 'RiR f4?hlf4471T ah 44414 ^ ^44H 7^ TT14F4 47FT^, aT54144F447 

47Ff41^ ^ Tj^ ah Tm 4Tf447Tft IRl aiT44 34^ 41^4 447 444 754 4^ ah RTFl^f 44 pHHTdi Tm Tllf444ft ^ 

ahm an^lT aT^4K f4741 "SURRI 1 
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46. WT Tnterft ^ TTT cb4^Kl ^ ^ ^ 

^krr ^ +4 ^k 1 rnM^ifeid ^ ^ #tt, 3T«rf^ :_ 

(1) :— 

(3T) ^cR— 

(i) ^ ^ iq ^ ^ -3^ "TC ^ iJR ^ ^ 1^ ^ 

3Tf«I^ ^ ^ ^ ^ ^ ^ T5T sqi; 

(ii) ; 

(^) ^ "^fm ^ ^ ^ m ^ ^ t ^ ^ Tp ^ ^ ‘Z ^ ^ 

3^fER?Rt Fld««'1 ^ rfR^ ^ ^ TfT *71; 

(^) fW wfi ^ ^ t 

3ftT ^ ^ 3T^«i-^’ t^ ^ ^ (yi); 

(3IT) 

fiCl<M'1 ^ ^ o[^ ^ ^ ^T3T 3fk 3^RI ^3tif ^'m'JI'11 

f¥^ 46 ^^-MwT (i) (i) ^ (ii) ‘ZTSTT-f^f^^ <imR, 

^nte "q^ ■jn srftRiTfM ^ ^ wt ^ ^ 

( 2 ) : 

(3T) 

(i) "q?^ ^qRT ^ "q^if^ ^qr H^y. f^i "sh ^ch "o^ ^ "3^ 

+4^k 1 ^ 14^ q^t qRtn ^ -to' q^l qr^ q4 TFT 2IT; 

(ii) q?qrqcidf 3Tqf«T ^ ; 

(qr) ^TFi qrfq tq?^fq^TTfrq ^ it q^t irmt tq^f qn^^qq CA) qrxfqrft ^ 
tq^fqq qfl qrO^ ^ ^ qfi qi^ qq ^ tft qi; 

(T3) ■qqi q4 'q?qTci^ qf^ fqqiqiq qfq 4’ 1qeR TTqrqq qqfqrd qr qrr^ f^ qlMqfq 

(•qfqfqfeqf) ^ qqrq qFl OT t; 

(q) wq qiF^ ^qqqrq ^ q^ ^ t sftr qqq ^rfwm qqqr^ qrt qrfqqtf^ q^' 
qiT^ Fi'*ii4 qr q^qn^ ^ srfqqqqr qflftq^ miPki qfl rurt^ "4qJF■qiTT^ qrqici^qr 
PHdHH ^ t;^ q4 ^ q^qrri, qft qt qrqr^ alh: ^ ^ qqNrt qi "3^^ 
^PdPnPq (-afirfqMf) ^ qqqq q^‘ ^ qf) 4f, %b ^ i 

(3TT) q^— 

fwqq qfl ’Srqfq tq^ qq ^ fqqrq, qlq q^ F^, q^qif qqr 3fiT qrit q^t tttw fqfqqq 
46 ^ qq- f^P<q q ( 2 ) (qr) qftqq (i) 3i^ (ii) ^fqqq^*-4qqr-P^PqR^e q^rqqq^cRqc 
cjcfnii q^ qr qr n4-qiRqT ^ Tjqn qq4 qjt w^q^ qr qfi ^rrqni: 

qr^ q4f qrfqqq^ qr qnpqr^ qq qqr '41 4 h fqqfF q^ qq ^qqrq qrqr «t><^ qq Fq^qn q^ 5 Vn 'Fq qq^ 
FF qiq qft qtqqr q^" q^rm t q? ^ fqqlqq, qqrqR, qr ^qq^nq 4’ q# wtt t: 
qr^ qF Pidsn q4 srqfq ^ sI<.m qfq q4f ^Tfq^ifl qr qq^qr^, ^h-iI 3Tfqqt4qT qfl wq 
qiT^ ^ qqr^ ^qrfqfq i\ qrqr t ^ ^qiPq^Pq q4 qite 4 q^ ^jftqq fqqfF qqr T^q q^’ 

'Jliy.MI I 

47. qftqq fqqfF ^ ^ q^j^ —srPqqqcl qr qqfqr^ q4 tt^ qiqq fqqfF q4 4 Tint 4>^pqiii ^fir 

^(qi ?iTT f^ qr^ qfqfq'^ q?q qrfqqrqf, qfq q4^ 4, qft qqf fqj?qf qff qrj^ qff qnqpif 1 

48. fqRqq 3?qf^ 3flT TTF^^ fqqqf q>T fq^qw,—(1) TT^iiq Mifq<t)(Cl, VIlRci srfq^lfHd 4^1 rl TTqq, qF Pi^^i ^ 

•q^qr % qqr ^qqqft qr qqfqrft qff qffqq fqqfF q4 afh: qq qferf^'41 qF 44 fq^fqq ^ f^ qr qrr 37^q 4 f^ fqTr4 
qF fqcTqqiqfq qr, qfq qq 4qT 4^ fqrqr 'diy.Mi 44 qf^ qw qipqqrrff itt 4 ^r^qqr fqfqfrqq qqqr "f qf 4 ^ HiP<.d 

q^' qq^n fqRTqq qqrq 3Tfqqq4 qr qqfqT4 qif 4^ qfqq fqqfF q4 qq qfqqTq qir^ #5 qr^ q4 1 


4iifi« ■ tmifiv ijjf *9 


ij • ■ 


ni I ijj t|J»MMMifjJ|Pff: 


J ii 





[wi in— 4 ] 
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(2) ^ 'iiHn^hiO <^)4'ii(l PiciT^o ‘t’, ^ l^qi ^frai^ 

IK t^Rfi^ ^ 3T^ ^ 3Rpn ^ "^f T?Ht '41^*0 I 

49. w3ifij«bn.—(i) ^^ft^ 3T?fkTiift<T^ 

MiHfl ^ <lkO<a 45 (s't ^ 3T^f^ 50 <5(^1 liad' ^'(Ici wil^'hiO ^ 'STTI^ I 

(2) 3iM)<rl l»i)n^qiiO ^ifiiiMNfl: 3 ih1ci ^ W "^IRT ^ fqptiv«<<i «»5^ii sfk 

■’71% I 

50. Uif^chill.—3rT^ PHHRrinad ^ ^ '5Tn^, — 

(i) ^ atnszT^ W7 3nteRl t; ^ 

(ii) 3Tm. ■3IFf ^ ar^r a T fV r 4i l l1 Wl M l ffe|«h l <1 i I 

51. 37^ ^ ai^ap^.—•STn^ STTIh rHHPdRsId 3T^3Tf ^ -qi^ ^J?7T :— 

(i) ^ itKs^ '4' 7T«7T tw ^ ■’H«iHlq "mi W -Sim ^ alk 3Rrtfw ^ 3if^ 

VKI4H< ^ ^; 

(ii) <3Ri«h ^r*n sfk pJi’i'M Rrini "f sfk 3n^ 37rT ^ '^Wt; 

(iii) qtl^a ^i^cilq 'siiq^n; 

(iv) Pi^^i«h ^ ^ ^ "^jt 'Jiiy.^n I 

37W4l<l-5 

^ ^ 

52. <?>«l Vllq^jn sfhr Iffiy.—fqPlHHt ^ ^ 3T?ftq ^cTT sftl Pt^tH 3lfq«M0 

cfI 4qi ^ MK*^ ^ sTA yrA«h ^ 3iPnM ^ ^7177 ^ ^kPT ^ "^>1 17^ 'aiii(A I 

53. ^d’i 3^ *7% ijAA,—-Phil) 3lflH«tiiO ^ shAciiO ^ 4*)l ^WTTT ^ Add 3fll ^tlT ^ yl^^ gldi 

ITJTFTf ^ '41^*11 : 

■qR^ ^ ^ 3iteT7t •^n ^^0, -qq^ ^ ^imi ^ ifl arf^iqjRl -qr <h4^i(l ^ 4 cr 3^^T 

H<r'0^Pl qit <llO<3 ^ ^>fi{A ; 

■qi^'q^ srf^iqJKl ■qr 4^7 4 Tt ^snift ^ cit 4 cR 3^k *7% "SRI y^fcjjqqoT dlA<9l 4 

^ 'Jii^A Pn^dO ■>1?^ % I 

54. AdH^Q^. —4dHHH 4 AdH<jP4 > 377 AddMH ^ Hsirq #0 fAPif^^ 3Tqpq ^ ■qi 

■q^^ ?Wt, 4^54 a7^«7 ■qfM^ q4, i^ihihh ^4 "qi "tir^ i \: 

■qr^ dil^ 3ipti<bi0 "qr d^A'diO rrt ^ "q^iq Prd, PnH4 "q? 3 ttctt ■§■, "qf! aiOo qi^ *qpT 1^ tqqr, q4 4qq^fe 

^qi I 

37Sqi?r-6 

34t Mdiii^ui q;r RTR^ 

55. ^ yqjiT.—FT f^qqqf ^ ^sqqsjf ^ 37«q4tq, qrt^ aipqqiRt qr qrifqRt PdHPdP^ad ■qqnr ^ ^P<dqT ^ 
%; qiq it^, 3T«7fc(:— 

(q>) STiqnrqqi 
('^) tq4qif^iq>R 
(q) qtqiRtqrt^^ 

(q) qRTTqiqq^^ 

(■5-) 1^ 31iq.Pwqi ^ 

(■q) 3Rjfq^^,-sfk 
(^) Psgrq qrqqqqi 

56. H'^1 ch<A ^ Rui RT^rqq vfPjdSiO.—RWR yiP^«t)i{) "qi "FT fdfq'd ■377^ ?Ri yifq^d qrt^ 3rq qiPTqqft 

fqfqqq 55 4 qqi^Tfqf^ ■qqnr ^ q4-q^ 4 I 
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57. ■^ir ^ ^ ^ ^n% ^ ?Tt^.—( l ) ^ 'Sirf^I^TC 

^ FT ^ fer w t, ^ 1% Tft ^ Tft 3?f2Tm^qTJcn ^ ^ wi Tnf^TT^ ^ ^ 

TTTT Tft TT TTT% ^ TfTOOT ^ I 

(2) ^TT^^%nTrnT^FR^,'5T^Tnr^lTTTlf^a^€I^-qTTfr4^T^^FRT^'^T^^'tT7-4'3TT^ 
Tf?TT TT 1^ TT «IT : 

T^ Tfr ^ 4 i4^k 1 ^ i ^ ^ '% 

^3^ ?R? FTO ^R^PcIcb ^TTf "STr^ ^ fFR TIT I 

58. 31T% RT ItR^^ ^ W WT.—TT 4^4^l0 ^ TT t, ^ ^ 

T wd "Tn <i4l TT Tl TTTO STiTTl '^51 TF TT ^ ^•llcl ^ I 

59. ■f^RT^RT^T SrfiraJKV -qT ch4’^l0 ^ #IR _f^ 3rffeRTtl qi 4^4-4 k1 ^ 

4^ T^' qft ^sm^Tt '4t fTRWftH t I 

60. anqdrqqj'^J^.—(1) ^qT7T4TTTr4^RT7^lfeq44^TftRf^T4t’T^ 12 Tn4fWT4 3^TT4Fiq> 
^ ^<+)df t ; 

TR^ T^ Wf 4 ^ ^ 4 srfqri qfl TFf ^ ^ Rrf i : 

TF^ "TF 3f4 trr 44t ^ RFT«? ^TTTTTI qr^ t44 ^ RfqqRf 44t Tt!4 4 TFf 41^ ^firni qR 4 3T5qfRSl% 

«<««+)< '^: frr 4 3lf4T> "4 '^l'< I 

(2) f^rff 344 tt4 tt ch4^Kl ftt ^ TqR "^44^ ^ ^ ^ Tc^ rrt tt tft ^ ^ 

4 Rmr^qfer ^?ir: tt 441 i 

(3) (tt) %4 3rf4TT4444q4'%4t-^44 ^ri 4'groR4fRf ^narf^iTT3 fi 4q4444n4 

4 3714 TT 4t4 4'TTTrft I 

(^) f44t 4^4 ^iO 4 4q4 414r4 444^ ^ 4 ^Rr4 ?Kr wf 4t 4t TTfrr 4 <h tr 

44n4 4t 4 tM^ct f^qr ^ rtthr ft q? 44Tf4 t 4 144m-62 4 fctPHR^^ tr 44t 4 4t 
44 ?t 34 4 3i4if4RT 44i 

(4) 3ir^i4TT? ^[, ^-fqfRTR (3 ) 4 (^) 4 3 t4r q«lT FT4r«RT 414qFT '^, f^f^q ' T 64 

4 3T4tT fq^T 3 ttt44itt 144m 65 ^ 3?44r tr^It ^ f44m 66 ^ 4?^ ^ f4m ar^ tttr 

^ Rliq 4^ Tff Tf w rrrrI f I 

61. ^^.—(1) a4qTr4qrT#qi4^g^TR4qi^ 11 t?R^1^xR^tfT^tTm4 4T4ira 
frrlTTfqTTR ^(idl TT TTT fpTT : 

TR^ FTTH 4^1 TR T1T4^ 31^ TR 4^1 ^ tW RFI^ ^ 44 4 Tff fqVlTTfqTTR iff r4 I 

(2) arf^cbiO TT T74n414)41 4t rtrt ap(4 ^trt aifSR f44nf4TTR 4 4 rH Tf ^t^di t 4 ■q^iFR 4 t t41 

144Trf4FR TT TTT fm I 

(3) Mnf^RTR^^ TR^^qTRTa4?^^^^4^^^Tf aRqfET^I^T^TifT^^f^'-qTf^^^fRl I 

(4) 31 tTRtHR, 1989 cR^ RM4 t 180 14t arqfEl ^ %R Iq^TlteR af4 1 ^5Rq4, 1990 4 240 ffr 4 
3t44t7 t 4 f44Trf4TTR riT4ci qft ■^rr rrktI f i 

(5) 147Rf1 a44TT4TT Ch4^l(l 'm 31T4TT'^RlT4l^4Ti:^m'^TR^T4^mT4114RR4 

4411^ arff^ f I 

(6) q? ailf^ f4RT4 ( 5 ) arf^ ^ ^qpi f al4 14^41 TOT t 4 q<!TT 14 tT fTTlR %TT ^ 

RIThIT f: 

TR=5 qff Rim TTlf^ilTTf TIT TF RTTT^ 4 ^TITT f ITT 4^ arf^ Rm Tfl’ 41 41 TF 31T4 144TTT3RrTR t4 F^ 

Ri4n I 

62. 44Tr4 qf afr 344R<w 41 rt 4 ^ 1^.—(i) Tc^tr aTfw4 tt tt4ti4 t4 41rt4 tt fTfa ^ 
arHiT 4 Mthrit to fTT Tft 4 t4TR4f 4 tr^tt t4 tH TRq4 afR ^ tkr 14t 4 mi ^ wqttI i 

(2) (T7) w t4 4tT ^ TR4t 1 ■f4feR TTRT-4 fdR 5/2 frr t 4 TR 4 ^Rm4 4 mi FTFT TmpTT 14 t 4 
TF TRT ^4fFR q4 f4R?4 TF14^ 14m TTT f tH 41ti 4 qr 14f4RRTT 4 4 tt i 





[ «n7T 4] 
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(T^) atf«RTT^ ^■4 t|k 1 ^ t '^TT ^ ^ rW]-'^ ^ 

f^5RT^' ^ •^^T^TT 'm 'w i -qr ^ ■q^ t, ^ ^ ■qm 

^ sfcT w TT^ irm ■4' 5/2 ^ ^ ^ "qi r^ir+cHi w ^ ^ ^ 

('q) '3i^'3?f^iq7Tf^^^Fr4^q7t3T3qfMFqTfq^qft 

^ "cfFn -qq? t, •qFT qmr^ ^ ^ ^ q^ -smi qjt qi# •^nqqfr 

qkRt^^qrfqfqK^^^q^aqfimq 10f^^3T€qqtq “^i^” aTqfq^-^^ 313R?^ qm 
tqqr ■qrqqr: 

■#TRt qr fqPqioHI PHHr^RsicI ^ ^ 3T?5q#T ^ ^kn q^t qr 7?q5^ i, 

^rqfF,:— 

(1) aipEf^ ^ q^#^,qrMqrf^ qft sTqfq^ ^kRqqrqft Tj^ qkcTfsqqfqpq q^ qq 
qrq in : 

qlq ^rfi^q^Rl qr qiT^^ ^ ^ ^ ^ :3^ xf^ ^ TT^ %nTl q^t ^ 1^ ^ qrq ^ ■4' 

qkc^f^qqi qnq =h<^ qft q^ ^ ■qqrqr ^ f% "sqqft qkrk)' qr r^Pbrwi qqkR ^ 

1^ '4* ^ ^4tdqi‘ qzr i\ qn^i 

(ii) ■^■^qqqq^’^^kR^qktq^^'^^qrfqfqj^qit^^'qqr^qTfqq? aqqRqrq^qftqT^i 

(iii) ^q^^'kb'pff^HMdiyiki P^P^hoHi o^q^iq) ^ PqP+oHi qqrn-qq iR^ q^^s^ ^ ^qkt qft qr 

fqPq>r«; qft ^TT ^TqTcTt "fl 

(iv) %iRt qr f^PqioHi qft aq^-^F^^aqfqqqtqT qi4^Kl sq^rq 

qq Hi’-HciiyiKi fqfqTcqr ^Tqqiqt qq yni^i-qq q^cf q^r^ f% term, q^F ^rq^TT fq) srq qF ^^3^ q^ qkq ^i 

^q^lch^ui:—IB fqfqqq ^ qqkn q^ feq— 

1, “l 1^dH<, 1987’*qq>qi^3TpWptqTqqfqRt^Tpq?^-^q^^f^20f^q7tqtqkl^^^qrM%fBT 
qft qq qrq Fkq I 180 1^ Bt^ q>t qmt t i 

z 1 fBdHi, 1987^ 18 ^?q^;2005qqi ^qqq^qrqqfqkt^ 1^20% qft #ikt qft 

qr fq^icBT qft qq qrq ^1 

3. 19 3iq^, 2005 ^ qft^ srPBqqft BT q.4^Kl 3n% ^ ^ im STpqqjqq 18 BIB ^ 3T«q«ftq TF^ ^ ^ ^ 

q^ ^ 30 qft qtqkt qft qr “NqqBT qft qq qiq fW 3fk^ ^ ^’to 

540 qft 3Tqfq ^ Bqf^ qft W B^Teft t sfk ^ BT WTF ^ HWPnR^d ^ ^ tq^qqjBR FBBft 
Bqtqq^ fqf^eBT ^Bl4] ^ ^Tlft MqqBT WB-qq ^ ^ TUBT qft B^ I 

4 19 2005 ^Ff qftf ^rtekt qr qnfqkt ■#qi^24q^ltq^f^^, qf 3Tk^qr(TB 90 ^ 

3T«qqtq TF^ ^ Br^ ^ q^ ^ 30 qft arkrkqq qtqkt qft qq qiq Ftqr i 

63. armBTCBT ^^.—(i) ^ifqqqft qr q#qkt qft aiBTqnqr ^ irit t qp^ft qq "^b^ btb qft^ bibib^t ^ 
qtq q ^ ^ qq qq qBqft in ^aiqf^ qft «ih ^tf Bg^ ^ Bw BifliTqikt ^ qkrkt qft ^qrqtf^ q^‘ Biq qjqr ti 

(2) 3iffeiqiktqT qBfqRlqjtqt^qftqT^qtBitaBqqKq^qftqiqf^f^^Bqq90f^qTqBqft^qftBqBT 

qiqfi^ ^ ^ 360 ^ qif^ ^ • 

qB5 sqqqrf^ qftf^qM' < 3Bq^, qt^ ^ qr^ktqq ^ srf^iqikt qr q^^qkt qft ^ 720qft siqf^ qqr 
sTBrqnqr qt^ q^ Bqrqr t; 

BBS BF 3fk a^fl^qnft BT q^fqkt qft ^ qtBlft ^ BIB^ ^ ^ ^ Sl^qtBB i 37^1^ 720 37f^ 

3BTTwr ^ BB BBBn ^ sik %q qiyto ^ bbb, t^rksm ?b ^b^ q^ qrf^iMtgq q>kn i 

(3) B^ qf^iq^kt, qq Wfqqt* ^ ^ 3Bqaq Fqqftim t ^b^ f^rqrq, sitekt bt qj^qkt qft 3Tg;Tiq f^ ^ 
BBSH qft ^ ^ BIB BT FB^ a^Ft a^lTO ^ BF BBiFI t I 


993GI/11—3 
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(4) ^ ^ T^’ ^ t 3^ ^ ^ ^ -TOT 

^ ■^’ ^ 'Jilt'll ; 

^ ■srm WT ^ ^ ^ -m\ i % ^ ^ ^ ^ ^ 

3n^?^ if «?t ^ ^ ^ fwm ^ ^ «ft, w i % Pa srttwt ^ ^ rpiHi 

<^cif<^n& 'snii 

64. aiicnffMcb w -q^.—1^ ^ '4r4^id ^ ■'t^<ri4^^, ■<<w<^h, ^ 

T^ 1%)^ a^fq^-qr ^>^4^ ^ ^ ^ ^ 3FT rtsRf ^-RTJM^ 

rw'4wT ^ ina "Wq ■qft ^ ^ Tiqjcft 11 

65. THJpT^^.—(1) 3R3pr^^^FT^'q^W^'^’wqm^^3TqrErqft 

ai^TrqfcT^^q^ 3TqfEr^T|5$^rq ar®?^ ^ wi ^ ^ viifM^ i tT«irfT, ^ qf^di aifErqrRt ^ 'h4T:(i<1 

qft ^ipf ^ 37^ ^ 12 TO ^ 3rf«rqT ^ ^1 

(2) qjt f+'^l aiRI y<+)H"^TT®!^4^41 vl’^jfd ^4<il "% ^qi®? 3^(<^f<c1 3T^ yehR 

^ qit '»ll<<^n 'SI'S^Rh "% ^qs? "Il^ ^ ^1<filf4 f^Ft)Wl oqqt(l4I IRT ^TRI yHlwi-T^ ^m 4H 4f 

(3) iRjf^ ^ qpNprd 'T^ arqf^ o^ ^hiH"^R ^'4^ 1%qi ^ twcH "t, 

froM^acT fwR 3^ ■9mf ^ arsq#! ^ to atfcRfro araf^i ^ :— 

(^) -qr^ TOa> ^ ^ 1^ ^ 

(Ta) •qi cio^^rO to <rc^qq wf^ aft TOa? Titor ^ tor t TOiar arr ttft Pa^ wtt 

1^ ^ %ir ^ art tq^ TR^cT qitqn 

66. (n^Wf 3T^!q5T3?T,—(1) 3rft|4)|^ f^RI^ TOf ^ 'STrRSltqt TOFF TOT If, fT!T^ TOR 3ti«tj1 TOt 

-^RTT 15 fTOR^3Tqf^'^f^fqicR3TqqR?r’»%t^TOR^ 3T®Tfcl^TOTqr ^ TO^ aft TTT^ ^ 15 TOT 

RT TOR qft tTf^ ^ TO TOT; 

(2) 15 3TRf«T^^tRRf^'3?R 3Tf%TTOdRrTO4^R^'^^RTTO^T^'^'^^Tt%T^RTO 

^«j<ii ^ "^TO TO tl^Tl lRiRT TORRT? 

(3) aTRTO^q?Iaro RTOT qft ^ TO rW^ tTOTTO 

(4) fq^cR 3TRTO7T ^ a^fRTOft TO TOfrot ^ ^fvRt TO ^ Tar^ 4lTOf^ R^’TOW; 

(5) Rfq ^TOCiro f4PlR®«i TOIr ^ Rt^ [4^cq TOTO?! TO TORTO tTOTT TOTO ^ ^ "^Rt oRWT RRT 

TOtlJTTl 

67. TO WTTOT iHr,—3f[fRTO^ TO toIto^ TOt RT TO '0^ IfTO ^ 1^ xf R TF^ RT RTTTOt ^Rt 

TORRcT ^ TOT^ : 

rti^rIr TO st)4’^i<l Rit <^)c<(«hid ^ it TOTit ^ <j'««h 1^144* yfdPin^qT TO^ TiHiiqi ^ fHI to! 

TOR^ RR arfirroft to ifr4^r< l ^ RRrot ^ tot f^f^RR 61 ^ RR- fqfR RR (4) ^ TOSZT#? fqvlRlteR ^ ^ 

: 

RT?3 RF 3?^ 1%^ «fFT TOtf TOfTOlt^ «N? TOt '^TO tTO|R fIRU I" RFT <J'H4) ITR •nlVd fTOiRTfRTOT TOt a^qfT? 

^f^Wmei ^RR- rqrnqR ( 4 )'% qU^r^qT^ rto^ r^t^ f^ : 

R^ RF ^ fro TOfroft ^ 4f TO?7 fro ^2Rt ^ TOTORFTO RTOt ^^TO< TORT TO ^ Rf f, FR^ Tai^ TOl 
N h l flTTOT RftTOf^^t^%R3fkR^TO^FlF^ 

68. Ifro ^ ^ 3!?if^ ^ TO ^.—fro TO TOfro^ TOt aro^ Iroft ^ vm rt to 

^n(<l*lf TOSJC TO ^ Rf If RF INt to! arr^ FTT R^ TOt TJTOT ^ fRR R^ TO ti<sqnnq TOFT TF^ ■^^TTR FTT^ TTRaf fTOTO TO 
TT^ I 

69. TO afrr tort Ftro —( 1 ) sTf^rror^ to TOfro^ f^rr tor tot4rr Tff^ tot^ ^ 

i: RF^ q> i 4f^qR ^ 's^ to rfff fk^ im 1 


Mimi ... 


HI < ItlHIl) HflWfi 


. IMi li 





^r^4] 




19 


( 2 ) 

Is’i pViii 

70. y^URui 1) ^ <=h4^Kl ^ ^ FiTn <n% ^ : 

W M^ii?«i '^'4* wJ ^ ^ 3 ?t;^ ^ fr^ ^3n m 

(T3) ^ eiiwti 'Sll«h< ^ tr«h^ ^ ^T*T*f ^ ^3^1 

(2) 4<5?»I TEm ^ 3raf^ fFT U^ ^ ^ : 

(■^) ^ ^ ^ ^ i?sk^<, W ^ a^h: 

(^) <*»tf'55IKl 3T^«r I 

(3) M<il«Ui oq^ 3^ ^ 3|f«mil^ ^ ^ ^ ^«IFr ^ ^ ^ 

MRcir««m’ ''IR 

(4) anf^i^ ■^iT ^ 4^13^01 ^ wn ^ ^ 1^ m «ir, 

: 

(i) Ti!lHI<l<u| Wft wif ^ 3f?fq(^ tl 

FiFft ^ ^ i, 1^ w=T ^ IK f I 

(iii) ^ 3?3^ ^ ii 

(iv) ^Hld<«l ^ »T^Wd ^ ^ ^ ''^n<m(crt4>l fPW ^ HPT ^ tl 

3TGTnT 7 

71. l5Tftr HOT '^f^.—(1) 3TteT^ HI <^4'«^!<i I^PT^ i^4'^(Kl 1^ 3^ wW 

1952 (1952 HJT19) 3|h 

■3^ ^NFT St<l '*11'^ «H<rH 3T?P?R <J«w * 

(2) (HT) ^pWI t¥%? 3lk IfW 3lf¥TO, 1952 (1952 HTT 19) ^ ^ 31^ ^ 

^ry4>l<) HI 4>4'51K'), "3^ 3lf^lj¥m Hfl HR! “6H) ” ^ TO ?lf^T HH HHtn ^ 

^ Hit ■4>4^ %=f T^, 1995 ^ ^ ?nf^ I 

(13) ^ WR ^HR Hf R^SRT 16 W^, 1995 1^ ^ I 

72. 3WT.—(1) 3|fi?3THl HIih4HRl ^TOT 3Tf€ffTO, 1972 (1972 HR 39) ^ TO^'Hi-^rj-feippiij ( 2 ) ^ 

313 RR, ^ 3Tf%T5) 4si*{ ^ RT3 I 

(2) 37f^J3?r^ RT 3RfgRl RHfdR33 f^lM 4 3TOf ^ Rl^ :— 

(37) 

(^) ^ 

(H) ^l3;?ITOrH7f^R1^37Rar^^3l3M)r^d r^PchoHI atf^T^Jl^ ^ TRTm-H^ ^ ai^^lR 3^ 3Tl4 ^ ^ 
3R?>»H i, 3T 

('R) 10 ^3Ttt3^^'<5r^3R^^TO?^13FT--q3r^R^, RT 

(^) 3R 34 3?t ^ ^ ^ TOT?!^ imi HRTf^ 3^ 3^^ ^RTI 3OT ^ ^ RRlf^ 37 : 

3T^ 'Tj^mK ^ enl<«j m3^<i «»>4'«ii< 1 ^3 4 <5M^H 3>t Tlt^ 37T ^hmp<ui 3^ f3)3l vJii^Ml fR^lR RTR^jf 4 <^3ci 

3R 4h?T 33> 3|^ 1^ 3»3r3R ^ 3)K''i ^N> 37l f4Tl1<< fSilPi ^ ^ 1 

(3) 34%l33tt'3T3Rf3Rl3J^R43'333H3ftHf^3Ic437^343^^3(m3TWH^1^3#I37^Hm^1^R37 

3»T 4(13 ^ 3|t 3443KfR 15 R4t4 ^ 433 ^ 3R2R|t3 #n . 
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^ ^ A 30 ^ ^ ^ ^ ^ ^ t ^ ^ 30 ^ ^ ^ 

^-3?^Tif^^-qn^ : 

1% |qi<41 ^rf^qiiO ■h'^'H d'H'^ ^RT t^Q, ’’TTi -sff^ 33T^lRd sVil : 

■q^ ^ qt % 4»4 ^ i 0 ^ 4 ^ wq w4 ^ ^ 

c^FT-Ti^ "qr ^ ^ ^RifRT 12 Rm ^ ^kn w ^ ^ (loo 'qm?icT), Tfrn^ ^ ci^ 3fR 

^Him ^ ^ 3^1^ i\r[\ I 

73. atfiram.—(i) srfqq^Rt ^ ^ wr 3i^4-3 4 I^titt i^’ f^ff^ ^ 

3Tq4 3Tr??^ ^'kkrqr'^kqr 3fk "qf^ 3Tfq^ ^ 141 ^ ^ 1^^RT 30^31^ ^ ^ 

^rf^q; I 

(2) 3rfcTOl ^ ‘*»4^i0 ^ Ti^ 3mT 14^ w=i v^q^^i^id qR ^ t ^ ^ f^q; cr ^ 

3T55im qff ^jn^TiT ^ ^ ^ qjT m\m^^^ t^‘ f^ ^ 'qftqifq qr^iq 41 i 

(3) 4t"qm^4 ^q^rO '413R4t4qmT»iH444i4f44qfl'q4qqR4^fkTR^ffq^ sr^iim^' 

fqrqr •sn 44t %4I Rqiq'^r ^ 1 ^ xf ■g't i 

74. w^mruftw.—(1) ■q?4q7 sfeiifl Tq ^ 1 ^ 1,4 s4f ^ 14 r 4 4t ■'^qf^ ^ wm 4 4: %q; ^4 

4 I 

( 2 ) ^f4fw44 3mf4^felt^TcT4'4t t4c^-iv^^-v 4 3 t4r4t^ 4r^ 4 ^if^qro 34 4qT^ 

■qpfff^ f44 44q Tnkkr ^ 4 t^^RRikcr ^ 4 faii; ^ 4 fit i 

75 . 3T fii<^iO ^ 414^134 4I >i4?r 4 4tt.— f44 ^Tfwrk qr qqfqkt 4t 4^144144q4f 34( 

^ 7# 3T4kT 34?: 44t 31^ ^ 31^ 4qHq qq 4 ^ ^R44t f44 414 3754141 ^ : 

%4t 344^ qr ch4^i0 qrt ^i '4 4qi ■^r4 ^ ttub^ q4 q4f 4 ^ : 

qR^ q^ sfk 1qi qrqkiqi -tqr ^ wnf^ci ^rrq qiqM 4qi qft 144137fqw qr ^44414l 4qT 44 4 4 

q^ ^qr 1 

76. f4Rq*n qq qjirakqqq.—3T?q!^T Rqq--WT q^ 44 3T54vT qj fq<9T WO qn WIT 41 fq tqlqqqr 4 ■sqqqT q4 

^ r^qif-wi q^ 4 fm 3TTqFTqT 7Tq4 i 

77. •fqTTR 3flT wTffqqf.—(1) qFT 3414^3 fqRpjqT 4 FcWfl q4qi fqqq, Iqfqqq, ^q-fqqq qi 1441 qRK 
3 Tqqi 4wq w 4t^ Fqqq w Fq fqfqqqf 4 37 Rq 44 4 447 54 q^q 4, 3 fk 53 344 TifTqT 3 fk qqlqrfkTf qo wt 4, f44iq 
14qTqiiqi t 1 

( 2 ) k4f4oR444^ 41 TO q^f4f4qqqq44 374414q;qq 3 tii 44qr41 qfq4qif fr fqfqqqf4Rqq4' 
4 3441145 qq qr 41 ^ ■qFH i 

3757 ^ 1 

[f4qqq 5(4)(ii) 44] 

yif^q^T 41 4lqw 

4,4/#q4/^qRl.'jq/qRl,^.IqRT^qR 4qqi wq^m 4 : 

(i) 4tqqT%q/1q^v1qqqT ^ i 

(ii) 4 Iqqrf^T f 3 fk 4: w 4q^ ^ 4fqq qfq qi q411 1 

(iii) 4^ 4k w14t 4 ^ 3 ^ qfq qr q414 4141 TFk f 5 fq^ 1^ t 1 54 44145 qq ww?: q7 ^ q^l 41 wq 1 

4^ 145 wk 4 145 3Tf4qq 4enq 4 1 

amnr 

2 . 4 ^rq i4^ 4 qfFWT qqqr/qRql 14 3m^cw 4q^ w1 4 3ft7 4 w^rtwH ^14 44 fq44r 4 q^qrq 
4qqT 4 qwr qrq w4 41 qw 4 4 4qT 4 qq^ 4145 Fr4 7^/744 ’ 

qkkq ; ^<5^ 


Hi: Ijil 


> III MliiiiM Hiflffiiil 


m h 







[nmii—4] 


^ ^ TFTO : smmRtJT 
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18 ^’3 

Pl®<5J 3lh’ ^ ^^ll|l 

^.^ 

^ ^ I1R7 ^nfer ■zn ^ a^^ajcT <+pM‘ ^ 'frc^pHVJi tt«?t c^viddi ^ pHtm^d sIIt 

"'JCI <=h<?'*‘n/<ti<F'<n I 

3TT^ 'qtw ■ 35 RT ^ wit ^ ■^fsif^ ^ ^ ^ Tm ^ oqf^ 

^ ^ ^ ^ T^ ^ ^ arqr^ oqfer ^cfr 31^ ^ ^ ^ 

^ ohPki ^ “pKt^ ^ 1^ 3?^TI(T sfk ^ TTI "3^ ^ ^ ^5rf«RTR T^ f^i:^ ^ ^ 

<;'Mi<d'>i| 'i'tn ^ ^~RV«i(<. ^ <i«Hi '^"<+i ■^IT?? sl(ri "RT^ ^Ic^ Pt>'Hl "hPki ^ f+.^1 =hi'<}<m<. 

^ 3T^ TRpl I 

:. 

:. 

:. 

:. 

■q^^ :. 

:. 


[t¥WT 73 ■^‘] 

3?fqgm ^ 


3T%^^, ■Jr^ Tp2T ^ ^ ^ ■q^^'GlPqW 

..*.’(Pjtcii) "4^ srf^T^ra'f I 

1 . *<iM^=k1 WT W^ WT t I 


■qi 


TTlftTI : 


^Fqpf:. 

cTT^ ;. 

.. (^?5qH) 


TSIH^ wq t ^ ^f£lFT 

... 

■qif^ fq>qi qq! t" i 


'■”('?«iPT).(f^) > 

(^?«TH) ^ rnnPdP^d q^RTqf ^ am 


■qWT ^ PH^Pdd qft ' 7 ^ : - 
Pi^Pw ■qfl' ai<l<si : ••' 




■i^. q^T. -qfeT, 

[fqwqq III/4/69 ^/10/3TOT.] 
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UTKAL GRAMYA RANK 
NOTIFlCAnON 
Bolangir, the 18th February, 2011 

R No. PE^1256.—^Utkal Oamya Bank (Officers and Employees) Service Regulations, 2010 

CHAPTER-1 
PREUMINARY 

1 . Short title, commencement and application.—^ 1) These regulations may be called the Utkal Gramya Bank 
(Officers and Employees) Service Regulations, 2010, 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to ev«y officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Govonment or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act’ ’ means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the autiiority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank’ ’ means Utkal Gramya Bank establish ed imder sub-s ection (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Brandi Manager" ’ means an o fficer in-charge o f the branch of the Bank; 

(f) “Calaidar Year” means the period commencing from the 1 st day of January' of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an offi cer or employee is on j oining ti me, 

(iii) period spent on casual leave, speciiU casual leave duly authorised by the competent authority, 

(iv) period spent on training while in savice, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers imd sisters of the office or employee wholly dependent 
on the officer or anployee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified unda clause (a) of sub-regulation (1) ofregulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay undo" these regulations; 

(n) “Regional Manage” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 


mirai 
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CHAPTER-n 

CLASSinCATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classificatioii of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Groiq)*A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(n) Scale II (Manager) 

(iii) Scale ni (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Ejqilanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manage or Gena*al Manager, d^ending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘ B ’—^Office Assistants (Multipurpose). 

(c) Group ‘ C ’—OfficeAttaidants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank*s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officCT and the General Manage shall be the Appointing Authority in respect of employee: 

Provided that if tha*e is no incumbou to the post of Geieral Manager, the Chairman shall be the Appointing 
Authority in respect of enq)loyee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Goveinmenl in terms of Section 29 of the Act. 

(3) Every offica- or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fimess by the medical authority as may be specified by the Bank. 

(4) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for ^pointmmt to the said post: 

Provided that the Appointing Authority may, if satisfi^ that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
opaution of this r^ulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—^The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Govetiunent fi^m time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the tenns and conditions of the offer of appointmait made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall beon probation forapeiiod otone year 

which may be extended by the Appointing Authority for a period not exceeding six mondis; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extaided within the permis sible limits to the 
extant of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion tfom Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anythii^ to the contrary contained in sub-regulation (1), an office or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign fi-omhis service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officCT or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary preceding should not be instituted against him until final order are passed by the Competent AuUiority. 

11. Superannuation and Retirement—( 1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at miy time after completion of the 55 years of age or iifter the completion of 
30 years of the total service in the Bank, wliichevcr is ciirlicr: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to Uirce monllis pay in case of an officer imd one month pay in case of an employee shall be given to 
such officer or employee in lieu tiiereof: 

Provided also that if an officer or employee aggrieved by an order passed by tlic Chairman, he may witlnn one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the ordw passed by the Chairman is not jirstified, the concenial office or 
employee shall be reinstated as if the Chairman htul not pas.sod the orda:. 

(3) The Chairman shall constitute a Special Rwiew Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retiral in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, tfoin lime to time, review the case of each of the office or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

0) whose date of birth is first day of month retire on supa-annuation on the last day of the previous month on 
which he complete the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the savice record of an officer or employee, as the case may be, 
and shall keqi at such place or places and in such form and shall contain such information as the Board may , from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate sonority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre, 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officos or employees, as the case may be. 

(3) (a) The soiiority of a promotee officer or employee in a cadre or scale shall be reckoned with refooice to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or ^ployees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with referraice to thdr seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of savice in such 
preceding cadre or scale the seniority shall be detomined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministiy of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/I7/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the intense seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government later No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The intense seniority of officas or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the intense seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category, 

14. Promotion.—^All promotions shall be made at the discretion of the Bank and no officer or anployee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or errqjloyees in the Bank shall be m^e in accordance with the rules framed by 
the Coitral Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be rev^ted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons unda whose jurisdiction, supointendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to aisure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, doexunents and equipmait and receipt handling, processing, movemait and dispatch of documents and records 
and such otho* matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these relations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall ma in tain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature dther 
to a member of the pubUc or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instrtKted to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bankas Interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Govemmoit, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc—(1) No officer or enq)loyee shall, excq)t with the previous sanction of 
the Competmt Authority, own wholly or in part or conduct or participate in the editing or management of any newspapw or 
any otho* periodical publication, 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bonafide discharge of his duties, participate in radio broadcast, television or any odiCT electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

^ (3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 

cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Conqietent Authority, publish or caus e 
to be published any book or any similar printed matter of which he is the author or not; 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social diaracter 

22. Officer or employee not to seek outside employment or business or to promote family business.—^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority: 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social, 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation \ For the purposes of this regulation, — 

(1) every offico" or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous saiKtion of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered undo* the Companies Act, 1956 (1 of 1956) or any other law for the time bang in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any cotrrapondmg law for the time being in force, 

( 4 ) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself firom bis duties without having obtained the permission of the Competent Authority, nor 
shall be absent bimsdf in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or «npioyee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—^No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Brandi Manager/Officer Incharge of the Brandi, the R^ional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his bdialf to accept any gift firom a constituoit of the Bank or from any 
officer or employee, subordinate to him . 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bride^oom, as the case may be, 
any dowry. 

Explanation ; Fcr the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—^An officer or ^iqiloyee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an officer or ranployee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

® bonow or permit any member of his family to bonow or otherwise place himsdf or a member of his family 
under a pecuniary obligation to a broker or a mohQf lender or a subordinate officer or enqiloyee or any 
person, association of persons, firms, company or institution whether incorporated or not, having deahngs 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without ftmds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealii^ with such constituent 
in the purchase or sale of bills of exchange, Government papa* or any other securities; and 

(v) guarantee in private cjq>acity the pecuniary obligations of another person ot agree to indemnify in such 
capacity another p^on from loss excqA widi the previous permission of the Con^)etait Authority: 

Provided that an officer or enq>loyee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or enq>loyee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness, 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st Decembo- and shall indicate in the statement the stq)s he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, naving regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years 

(4) An officcar or enq)loyee who makes a false statement imder this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inhaited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of anbfficer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit aretum ofthe imniovable/movable property to the Bank as on 31st March of every 
year before 3 0th April of that year. 

(3) No officer shall, excqpt with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or olheiwise either in his own name or in the name of any 
dq)e»dent member of his family: 

Provided that the previous sanction of the Competent Authonty shall be oDiaineu by the officer if any such 
transaction is,— 

(a) with a pason having official dealings with the offiCCT; or 

(b) otherwise than through a regular or reputed deal er. 

(4) Every officer shall report to the Competent Authority every tr<msaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is:— 

(a) with a person having official dealings witli the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to fiimish, within a paiod as specified in that order, a full and 
complete statement of such movable or immovable pioperty held or acquired by him or on his behalf or in the name of any 
d^endant member of his family as may be specified in that order, and such statement, if so required by die Bank, include 
the details ofthe means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii^ No officer or employee, having a spou.se living shall enter into or contract a mamage with any person: 

Provided that the Competmt Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An offico: or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—{1) An offico' or employee who is arrested 
for debt or on a criminal chaise or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competait Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct; 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (I) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such paiod is to be accounted for as a period of duty or leave: 

Provided that frill pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such paiod; and 

(ii) is acquitted of alt charges or satisfies the Competent Authority, in case of his release from detention or his 
driention being set aside by the Comp^ent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An o fficer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offaice which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dis missal or other penalty may be imposed as from the date of his committal to pris on or conviction 
and nothing in regulation 39 shall qjply to such imposition. 

(4) Where an offico' or employee has beai dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuaiKe of any law for the time beii^ in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the office or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otlierwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee snail take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any othCT local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No orticer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseanly or indecent 
deiponstration in coimection with any matter pertaining to his conditions of service or the conditions of 
service of any odier employees of the Bank. 

(2) in relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiate in such higho- grade or post. 

(3) No employee shall join or continue to be a membo’ of an association, the objects or activities of which are 
prejudicial to the inta-est of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or enqdoyee shall, except with theprevious approval of the Competent Authority, 
give evidence in connection with any equity conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no office or ranployee giving such evidence 
shall criticize die policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attaid 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private ^d informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retiremmt or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no o fficer or employee shall collect subscription for farewell entertainment from any intennediate or lower 

grade officer or anployee for the entertainmoit of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bnng or attempt to bring any political or otha outside influence 
to bear upon any superior authority to further his interests in respect of matto^ palaining to his savice in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate hims elf with the raising of any funds or otha connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials,—An officer or employee shaU,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performarjce of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are pmnitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
bdiaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, vo'bal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolaice or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from anoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time seal e of pay for a period not exceeding two years without cumulativ e 
effect: 
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(b) Major Penalties: 

save as provided in item (v) of clause (a) of sulvr^ulation (1) of regulation 3 9, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(h) reduction to a lower grade or post; 

(in) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(iQ stoppage of increment(s) of an offico' at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iiO not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendaicy of disciplinary proceedings; 

(v) reversion to a Iowa: grade or post of an officer officiating in a higher grade or post, on the ground that he is 
consida’ed, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the paiod of probation, in accordance with the terms of his appointment or rules, or orders 
govaning such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than und^ a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agre^ent; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 3 9, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
finm the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be takai into 
consideration and of being heard: 

Provided further that no ordor in imposing any of the major penalties specified above, shall be made excqpt by an 
order in writing signed by the Conqjetent Authority and no such order shall be passed without the charge or charges being 
ftamed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and d^end himself: 

Provided ftulher that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(iQ the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees : 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdraw al of special alio w ance; 

(iv) reduction of pay to next Iowa: stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from sovice which shall not be a dis qualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice, 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by die CompetentAuthority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—Tiie Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officCT, in case of employee, to conduct the enquiry under regulation 3 9 : 

Provided that the CompetentAuthority may, at his discretion, nominate any officer working in the Bank, including 
thos e on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom tlie proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of tlie opinion that having regard to the facts and circumstances of the 
case, the Competait Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into tlie charges against both of them. 

43. Corrupt Practices.—Notwithstanding an>1hing contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of conupt practices, namely,— 
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(a) where it is alleged that an offico’ or employee is possessed of disproportionate ass^ or that he has conunitted 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently imdertaken by die Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Mgilance Commission 
or such other Authority as may be {qiproved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedii^ against the officer or employee, he may send the investigation 
rq)ort to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice wh^er disciplinary proceeding should be taken up against theofficer 
or mployee concerned; 

(c) if after considering the advice of the C^tral Vigilance Commission or such other Authority, as the case m^ 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concmied, then, the enquiry under this r^ulation may be entrust^ to a Commissioner for 
Departmental Enquiries or any odier person who may be nominated by die Central Mgilance Commission for 
this purpose; 

(d) The Commissioner for Dqiartmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward sudi report to the Central Mgilance Commission for its advice as to 
whether the charge or charges, as the case be, to be fiamed and the penalty or penalties to be imposed 
under regulation 3 9; 

(Q The Competent Authority shall, afta considering the advice of the Central Vigilance Commission, inq)ose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of die Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt marmo* or had exercised or refrained fixim 
exercising his powers with ah improper or corrupt motive. 

44. Restriction on eng^ement of a Legal Practitionen—For the pmposes of any enquiry under theseregulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement'—<1) An officer or enqiloyee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of foe disciplinary proceedings and issue of final 
orders thereon. 

(2) The offico' or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period b^^ond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but foe disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superaimuation and also not be entitled for the payment of retirement benefits till the 
proceeding is conqrleted and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the 0)nq)€tait 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—^An officer or aiq)loyee may be placed under suspension by the Competent Authority and 
during such suspoision period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the offico' was drawing 
on the date prior to foe date of suspension irrespective of foe nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by foe Bank, one-half (1/2) of foe basic pay the officer was 
drawing on foe date prior of foe date of suspension; 
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(b) where the eaquiry is held by an outside agaicy, one-tfiird (1/3) of the basic pay for the next three 
months and one-half (1/2) of the ranaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of aiquiry. 

(i^ For subsequent paiod : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concaned employee or any of his representative(s); 

(c) where the «iquiry is done by an outside agency and the said agraicy has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excq)ting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
r^ulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistmce allowance unless he 
fiimishes a declaration that he is not engaged in any otha: anployment, business, profession or vocation: 

Provided further that if during the period of suspension an offica: or employee retired by reason of his attaining 
the age of superarmuation, no subsist^ce allow^ce shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalmmts towards rq)aymmt 
of unsecured loans and advances given by the Bank, if any, shall be recovered fi*om the subsistence allowance payable to 
officer or employee. 

48. "fteatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the differaice between the subsistence allowance and the 
emoh iments whidi he would have received but for such suspension or the period he was under suspension and that, if the 
Con 4 >etait Authority decides otherwise no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is imder suspension shall, if he is not removed or dismissed 
from the service, be trejtfed as priori spem on duty or otherwise as the Conqietent Authority may direct. 

49. Right to appeal—(1) An officer or employee may prefer an appeal against any order passed under these 
r^ulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months firim 
the date of receipt of the jqipeal. 

50 . Appellate authority.—^An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Corapetait Authority. 

51 . Requirement of an appeal.—Every appeal shall comply with the following requirements, namdy,— 

0) it shall be in writing and couched in polite and respectful language and shall be free fix)m unnecessary 
padding or superfluous verbiage; 

(iO ft shall contain all material statements and argumoits relied on and shall be conqrlete in itself; 

(ii^ it shall specify the relief desired; 

^v) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall acoue 
from the commencement of the service of an oifrca* or anployee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service; 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or en^loyee shall cease from the date of dismissal: 

Provided Anther that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale; the inCTement shall accrue on the conq)letion of each speci Aed period of savice on 
each stage of that scale, whether such pmod be probationary, officiatii^ or substantive: 

Provided that an office or employee shall draw increment on the Arst day of the month in whic^ it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Comp^mt Authority or any othff officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Audioiity shall, by order in writing, reAise 
or revoke the leave of any desoiption. 

(2) The Competent Authority may, whaievCT the Bank deems At to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the office or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Race of reporting on return from leave.—An officer or employee who is on leave shall, unit's!! otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admis^le for an officer or employee placed under suspension.—No leave shall be grimted to an 
officer or miployee who is under susp^sion. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on Aill emoluments for 12 
woriung days in a calmdar year: 

Provided that not more than four days casual leave may be availed of at any one Ame: 

Provided Amlier that holidays and Sundays may not be combined with such leave in such a manner as to intrease 
the ab.sence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or preAxed to sick leave in the following 

year in respect of an office; 

(b) Casual leave not availed of in a calendar year may be converted into s ick leave on Aill substanAve pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits speciAed in 
r^ulation62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave unda-regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of savice on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of jMivUege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to fiill emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and from 
1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or anployee one month before the date from 
which such leave is required. 

(Q The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be oredited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retiremtait or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the palendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i^ An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on fiill emolumaits shall 
be doited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of Sqrtember, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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1 From the 1 st day of Septemba*, 1987 till October 18,2005, an oflBcea* or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subj ect to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner accqitable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, wh^e an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the ^proval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided fiirtho* that in case of chronic sickness of an offico" or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in access of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee^ 

(4) No pay and allowances are admissible during the pmod of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defaiding another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Govanment. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Matanity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely;— 

(a) leave shall be granted for adoption of only one child; 

(b) the offica" or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted patanity leave for a period of 15 days, during the confinemait of his wife for child birth, i.e., up to 15 days before, 
or up to six months trora the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) Thepatemity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be ddiited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—^All leave shall lapse on tlie death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61: 

Provided further that where a staff refires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall fiunish to the Bank, the address at which he can be contacted, while out of headquarters. 


69. Commencement and Termination of Leave.—(1) The first day of leave of an office or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to Join a new post to which he is appointed while on duty m his old post, or 

(b) to join a new post on return from leave. 

(2) The peri od of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of daj^s spent on travel. 

(3) During the pmod spent on joining time, an officer or employee shall be eligible to draw the anoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing tlie joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Paiichayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees ’ Provident Fund and the contribution to the Provident Fund by the offico* or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exacise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity eitha- as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of savice in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for evory completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has con]pleted more than 30 years ofsovice, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 3 0 years: 

Provided fimher that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of savice, as the case may be. 

73, Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule>III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority, 

(2) No officer or employee who has once indicated his domicile, shall be permitted to altar the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74, Transferability.— (1) Every offica or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in thes e regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any R(^ional Rural Bank sponsored by the same Bank. 

75, Lending of services of an officer or employee to other organization. —^The service of an offico’ or employee 
may be lent to other organization subject to such toms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officar or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76, Implementation of regulations. —^The Chairman may, fiom time to time^ issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77, Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and ^plicable to officers and en^iloyees is ha*eby rqiealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken undo* the provisions of these regulations. 

SCHEDULEI 
{See regulation 5(4)(n)] 

DECLARATION OF MARITAL STATUS 

1, Shii/Smt/Kum....s/o w/o d/o.declare as under: 

(1) That I am immanied/a widowa/widow. 

(iQ That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my ^pointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULED 

(See regulation 19) 

DECLARATION OF ITDEUTY AND SECRECY 

I,.. do hereby declare that I will failhlully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Utkal Gramy a Bank and w hich properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documaits or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in lull: 

Designation: 

Signature; 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULEm 
(See regulation 73) 

DECLARATION OFDOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the Utkal Gramya Bank hereby declare 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.. 

been declared as my place of domicile for the reasons given below : 


(Place) 


(Place) has 


Name in full 
Designation 
Nature of appointment 
Date of appointment 


Signature. 

♦Strike out whichever is not applicable. 

A.N. PARIDA, Chairman 
[ADVT. III/4/69 Z/lO/Exty.] 
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